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USG forum debates social Greek life at Baruch
BY VICTORIA MERLINO
NEWS EDITOR

Glitter and
other plastic
microbeads are
a hazard to the
Earth and its
flora and fauna.
Even finding
its way into
seafood, the
aesthetically
pleasing bits of
plastic are difficult to break down
naturally and persist in ecosystems for a dangerously long time.

The existence of social Greek
life at Baruch College was hotly debated on Dec. 5 at a forum hosted
by the Undergraduate Student
Government during its weekly senate meeting. Packed with alumni
and current students, the forum
discussed the issues surrounding
the moratorium on fraternity and
sorority recruitment at the college,
and attempted to gauge student interest in anticipation of the moratorium’s set end in spring 2018.
The moratorium has been in
place since the Fall 2014 semester,
after the hazing death of freshman
Chun Hsien “Michael” Deng in December 2013.
Part of Deng’s pledge process to
Baruch’s chapter of Pi Delta Psi was
to travel to a rented house in Pennsylvania with the fraternity, where
he participated in a ritual that
forced pledges to wear a backpack
full of sand and cross a yard blindfolded as other fraternity members
physically blocked them.
Deng was knocked unconscious
after fraternity members beat him
during the ritual. After an hour of
Deng being unresponsive, they
took him to a hospital.

BUSINESS 10
CVS to purchase Aetna
for $69 billion (p. 10)
CVS recently
made a deal
to purchase
health care firm
Aetna for $69
billion. CVS’s
CEO has touted
the merger’s
potential to
change the
health care
industry for the better.

ARTS & STYLE 12
The Disaster Artist oﬀers
view into cult ﬁlm (p. 15)
James Franco’s
work humorously explores
the creation
of Tommy
Wiseau’s The
Room, giving
new speculation as to what
may have
inspired elements of the film. The Disaster
Artist deepens the mythos of
the film without fully solving its
mysteries.

SCIENCE & TECH 16
Heavy coﬀee consumption
found beneﬁcial (p. 16)
Drinking three
to four cups
of coffee a day
has been linked
to a lower risk
of premature
death, according to a study
conducted by
the University
of Southampton. Heavy coffee
consumption also reduces the
risk of diabetes, liver disease and
dementia.

SPORTS 18
2017 College Football Hall
of Fame (p. 20)
The 2017 College Football
Hall of Fame
class was inducted on Dec.
5, and The Ticker has in-depth
coverage of the
event. Peyton
Manning and
more officially
joined the ranks of the best college football players and coaches
of all time.
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The USG Conference Room was packed with current students and alumni during the roughly two-hour forum on Greek life.

WIB loses $900 co-sponsorship
BY MARIA MARKOWICZ

STORY CONTINUED ON PAGE 6

Next to Normal entices students with 5
days of tear-inducing perfomances

MANAGING EDITOR
After several students testified that they were not allowed to enter
the Women In Business “Style Your Success Fashion Show,” the Undergraduate Student Government voted to take away its $913.26 co-sponsorship for the event.
Aside from taking away its co-sponsorship for the event, USG also
decided to take away WIB’s ability to co-sponsor with USG during the
Spring semester, USG Executive Secretary Andrea Valverde confirmed.
“I don’t think it’s appropriate for USG to support an event that all
students don’t have access to,” Ryan Powers, former USG executive vice
president, said when he testified during the senate meeting on Dec. 5.
Powers testified that he attempted to enter the fashion show around
7:55 p.m., but he was refused entry by the public safety officer posted in
front of the Multipurpose Room, unless he bought a ticket to the show.
However, according to the event flyer, tickets to the show were given out
for a $10 suggested donation to the American Cancer Society.
“I tried to explain to him that this event is a suggested donation and
it’s also student activity fee-funded, so therefore I don’t need a ticket to
enter the event,” Powers testified.

STORY CONTINUED ON PAGE 3

Black and Latino studies
to remain open despite faculty
concerns, Romero confirms
BY YELENA DZHANOVA
EDITORINCHIEF
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Next to Normal took place between Dec. 4 and Dec. 8. All ﬁve days were sold
out on Facebook, but waitlists were set up to allow people to see the shows.
BY MAXIM IBADOV

Dean Aldemaro Romero Jr. of the Weissman School of Arts and Sciences confirmed in an interview with The Ticker that the black and Latino studies department at Baruch College will not be shutting down,
contrary to the concerns raised by members of faculty and students.
Professor Arthur Lewin, a member of the department, circulated to
his classes via email a document that he referred to as a “fact sheet.”
The document, stating that “Baruch is not inclusive” at the top in bold
lettering, listed various claims about the college’s faculty diversity percentages. Lewin himself wrote up the document, he said in an interview with The Ticker, and focused specifically on the hiring of black and
Latino faculty members.
In the document, Lewin claimed that Baruch’s administration “hires
few blacks and Latinos,” “is not retaining the few Latinos and blacks it
does hire” and “will not allow [the department] to hire replacements for
staff that leave,” among other claims.

There are as many plays about dysfunctional families as there are
houses in suburban America. At least one show of this type wins a Tony
Award every year. Yet, Next to Normal is not just any musical play; it is
a work that is the epitome of family drama in contemporary musical
theater. Diana Goodman is suffering from bipolar disorder that cuts her
family like a metaphorical knife, and the audiences not only feel for her,
but they also feel as if they are her. This is a show that uniquely deals with
grief, suicide and mental health in a way that is distinctly personal and
relatable. In 2008, this groundbreaking musical shook the entire theater
world. Almost a decade later, Next to Normal was as touching and cutting
edge on the stage of Baruch College’s Bernie West Theatre, brought to life
by student directors Zeynep Akca and Ruthie Ostrow, who also work at
The Ticker.
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PSC holds protest on Plaza during board of trustees meeting
BY ANGEL TORRES AND HEATHER SHAH
COPY EDITOR AND STAFF WRITER
Amid CUNY Professional Staff
Congress protesters with vibrant
signs, the CUNY Board of Trustees
held its monthly meeting on Dec.
4 on the 14th floor of Baruch College’s Newman Vertical Campus.
The meeting began promptly
at 4:30 p.m., but was quickly interrupted by the protesters, who started marching and chanting loudly
enough to propel the meeting into
a standstill. Although the board
tried to proceed with the meeting
at first, the protesters proved to be
too intrusive to allow the meeting
to continue. The board called for
an executive session, kicking the
protesters and anyone not on the
board out of the room.
The protesters exited the room
and headed to the 25th Street Plaza
to continue with their rally, as no
one was going to be allowed back
into the room during the executive
session.
The executive session was
livestreamed, and started with
different board members giving
reports and announcing honors,
such as Hunter College being the
recipient of the NYC Tech Talent
Pipeline grant, which, according to
the board, is a “$2.5 million grant
that will bolster computer science
initiatives and will allow Hunter to
double tech grads who garner successful tech jobs in New York City.”
The board also mentioned and
recognized Thamara Jean for being a 2018 Rhodes scholarship
recipient.
After going through the reports
and announcements, the board
went over various policy points,
such as the “CUNY reform of governance and administrative policies
and practices, to enhance transparency and accountability.” According to the board, this reform resolution proposed the implementation
of several additional and significant reforms that, when approved,
would ensure the fiscal and ethical
integrity of CUNY. The resolution
was approved and was one of several that the board mentioned approving to enhance transparency
and accountability.
After moving through all the
points without any abstentions or
disagreements, the meeting went
on to officially appoint Vincent
Boudreau as president of The City
College of New York. Boudreau had
been presiding as interim president
for a year after the resignation of
Lisa S. Coico.
The board also appointed
Brigette Bryant as the first vice
chancellor for university advancement. In this position, Bryant will
be “charged with leading the development of a CUNY-wide advancement operation, essential to
significantly increasing the University’s effectiveness in private fundraising.” The appointment will be
effective on Jan. 18.
The meeting adjourned after
Bryant’s appointment.
Meanwhile, PSC mobilized hundreds of CUNY faculty and professional staff to protest their contract
with CUNY on the Baruch plaza.
The protest that started at the CUNY
Graduate Center marched toward
the plaza to join protesters who
were ejected from the meeting.
The previous contract, which
was enacted in October 2016, took
six years to finalize. PSC decided

Adjuncts face long hours to
ensure the success of CUNY
students, but are poorly
compensated for their time
and energy, receiving around
$3,400 over the semester per
course.

to take advantage of the contract
expiring four days before the protest to renegotiate its terms that
affect 30,000 CUNY staff members.
Inflation rates are rising, and so is
the cost of college, but salaries are
remaining stagnant. The contract
campaign asks to increase and support salaries by offering a 5 percent
raise each year and paying adjunct
faculty $7,000 per course.
Nivedita Majumdar, a full-time
associate professor at John Jay College of Criminal Justice and the
secretary of PSC, spoke out against
the period of stagnation before the
passing of the last contract. “Our
last contract took six years. And
that is not the kind of delay we can
ever have again,” she noted.
In order for the union to have a
contract ratified, it must go through
a complicated process. First, the
union itself has to come into a majority agreement before the contract moves along. CUNY is unique
because the process for approving
the contract involves both the city
and state. Mayor Bill de Blasio and
Gov. Andrew Cuomo must be in
agreement for the ratification process to continue. CUNY receives
funding from de Blasio, but Cuomo
also holds financial power over the
CUNY and SUNY schools.
CUNY has been hiring part-time
staff members or adjuncts to fill the
faculty roles in the public university system. Adjuncts face long hours
to ensure the success of CUNY students, but are poorly compensated
for their time and energy, receiving
around $3,400 over the semester
per course. Part-time CUNY staff
are not being hired into permanent
positions due to the lack of financial support.
Faculty at other institutions,
such as Stony Brook University and
Pace University, earn more wages
than full-time CUNY staff members
while adjuncts are earning nearpoverty level wages.
Anthony Kolios is an associate professor at Queensborough
Community College and has been
within CUNY for 26 years. In an interview with The Ticker, Kolios said
he previously worked in the private
sector and would receive a salary
increase every year to match the inflation rates rising in the economy.
As a professor at CUNY, he has to
negotiate for a salary increase every time a contract expires and bear
with the consequences.
The PSC argues that students
are the ones who suffer in turn for
the lack of economic evolution and
underinvestment. CUNY’s student
population is mostly made up of
students from families of color
or students who come from lowincome families. Without a stable
staff, the quality of education is
compromised, hindering the success and economic stability of
CUNY for the students.
Barbara Bowen is the president
of PSC and frequently holds rallies or events to inform politicians,
CUNY faculty, staff and students
about the concerns of working for
CUNY. She organized the protest
on Dec. 4 and gave a speech to
reiterate the union’s intentions.
“It’s time for the CUNY trustees
to provide decent salaries at CUNY;
anything less is an admission that
the education — and the future —
of New York’s working people and
their families does not matter.”
At the protest, the union was
chanting many phrases such as “No
contract, no peace,” and “Workers
united will never be defeated.” This
was one protest out of many initiatives to fight for a salary increase
and better working conditions for
CUNY faculty and staff.
Bowen, however, made one
idea clear at the end of the protest:
“We can go back to our campuses
where the fight continues, go back
with our students, meet in your
workplaces, fight every day and
we will turn out. And I believe that
we have the power, we just have
to organize.”

PSC members gathered on the plaza on Dec. 4 to rally for their new contract as the CUNY Board of Trustees met on the 14th
ﬂoor of the NVC. Among other stipulations in the new contract, members seek to raise adjunct pay from roughly $3,400 per
course to $7,000, as well as have 5 percent raises for staﬀ per year to combat the rising price of living in the country. Part of
the protest featured glowing signs, which bolded members' statements as the sun set. The rally began at the CUNY Graduate
Center, and PSC members marched down to Baruch to meet other protesters who had been ejected from the board of trustees
meeting after disturbing it with marching and chants. All photos featured were taken by The Ticker's Jonathan Sperling.
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WIB loses USG co-sponsorship money after ticketing debacle
CONTINUED FROM FRONT PAGE
“I began to try to enter the event,
at which point he blocked me from
doing so.”
After his exchange with the
public safety officer, Powers saw
two more students attempt to enter
the event. One of them had a ticket
and the other one did not. The one
with a ticket was admitted, but
the other person was denied. The
public safety officer gave the second person a choice between paying for a ticket or leaving the event
premises.
“Before I left, I asked the public
safety officer … whether or not this
was his decision as public safety, or
if it was the club’s decision not to
let people in. He told me it was the
club that order[ed] not to let people
in without tickets,” Powers said.
In order to strengthen his argument, Powers distributed a handout with Article 16 Section 4 of the
CUNY Bylaws printed on it to the
senate table, which states that participation in any activity at a college
should be available to all students
enrolled at the said college.
Students Mark Vilk and Kobe
Mei also testified at the senate
meeting.
Mei explained that he and six
of his friends got to the event at
around 7:30 p.m., but they were all
told that they needed a ticket. In
the end, the seven of them decided
to wait outside for the attendees to
leave the fashion show and go to the
after party.
Vilk, on the other hand, said that
the issue may have been caused by
miscommunication. Public safety
may not have been informed that
the tickets were given out for a
suggested donation and that there
was no mandatory entrance fee.
Furthermore, public safety may
not have been aware of the rule regarding events funded by student

activity fees.
The conflict was further complicated by the fact that only WIB
board members were allowed to
sell the tickets. Some of the students who testified at the senate
meeting said they saw WIB committee members operating the
raffles close to the entrance of the
Multipurpose Room. However,
committee members were not allowed to sell tickets to the show and
did not intervene.
Brandon Paillere, chair of the
arts committee, said that “committee members should … not turn
anyone away.”
“If I had committee members
at the door, it’s my responsibility to
make sure that they’re completely
informed and don’t turn anyone
away,” Paillere said. “Committee
members are still WIB members.”
WIB President Kendra Lojano
was present at the senate meeting.
In response to the testimonies, she
blamed what happened in front of
the Multipurpose Room on “miscommunication” between the
club and public safety officers. She
stated that prior to the show, board
members were outside of the Multipurpose Room taking suggested
donations if any latecomers were
there to purchase tickets.
“We told [the public safety officers] a ticket is entrance, but I
guess a ticket being entrance didn’t
always mean you had to pay, you
know what I’m saying? Because
people were getting tickets for anything from $0 to the full suggested
donation, which was $10,” Lojano
said during the senate meeting.
She also explained that the tickets were introduced as a way to
limit the number of people attending the event. Last year’s show attracted a large amount of students,
which created a “safety hazard” for
everyone in the room.
The tickets themselves, she
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The $10 suggested donation was not a requirement to get a ticket. The proceeds went to the American Cancer Society.
highlighted, had the $10 suggested
donation notice printed on them.
“If you came to the club room
and you handed us an $1, we would
give you a ticket. If you handed $0,
you got a ticket,” Lojano said.
Ultimately, the ticket sales
raised between $1,200 and $1,500
in suggested donations. Together
with the money collected in raffles
and other parts of the event, WIB
raised over $2,000 for ACS, Lojano
said in a separate interview.
Before making the final decision
regarding WIB’s co-sponsorship for
fashion show and future events,
the senate table also considered
the idea of taking away WIB’s ability to appeal for more money in
the Spring 2018 semester.

Suleman Aleem, the vice president of academic affairs, was the
one who suggested taking away
WIB’s co-sponsorship for the event
as well as the right to co-sponsor
for the next semester. The decision
to take away future co-sponsorship
rights was meant to prevent the
club from co-sponsoring with Arvis
Chen, chair of clubs and organizations, in the future.
“I understand that WIB made a
mistake, but at the end of the day,
students weren’t allowed into the
event and there should be repercussions,” Aleem said in an interview.
Aleem added, “This [USG’s final
decision] will prevent the club from
receiving any type of extra money

through sympathy and, if they ever
need any extra money, they can appeal for additional funds with the
approval of the whole table as well
as [the Board of Directors] instead
of just one chair of clubs and [organizations] giving them money out
of sympathy.”
In the end, Lojano respects
USG’s decision to pull out of the cosponsorship.
“I think that it’s fair to say that
… if USG is co-sponsoring an event
... they have the right to take that
money away,” Lojano said in an interview with The Ticker. “They did
what they thought was best as a
representation of the student body
and there’s nothing we can really
say against that.”

Student performance reveals struggles arts majors face at Baruch
BY KATARZYNA BORKOWSKA
COPY EDITOR
For a final project, a group from
THE 4102 — a special topics in applied theater class at Baruch College — showcased the struggles
that arts majors experience in
the college to administrators and
students on Dec. 5.
One of the students who participated in the performance was
Zeynep Akca, a distributor for
The Ticker.
The presentation started with
an explanation of what applied theater is; simply put, it is a set of theatrical tools used to educate people
for different purposes to solve
problems.
As the audience members were
key participants in the performance, everyone was asked to participate in a series of exercises as a
warmup.
The showcase finally started,
with students running and acting throughout the whole performance. The show was a highlight
of struggles that arts students face
every semester. The first struggle
highlighted was class registration.
Baruch, known primarily as a business school, offers plenty of classes
for Zicklin School of Business students. Weissman School of Arts
and Sciences students, however, do
not have that luxury, claimed the
performance.
Courses offered to students in
the arts are not available every semester as, for instance, a course in
marketing would be. Sometimes, if
a student in the arts wants to take
a certain course, they have to wait
over a year for it to become available at Baruch.
Another issue arts students face
is the lack of help when it comes to
getting access to these courses. The
performance featured slight mock-

ing of the advisement office, and
the fact that it only helps with the
worksheet for classes, not actually
providing any help when it comes
to wanting to take a class not being
offered that semester. In the showcase, the office simply dismissed
and redirected the actor on stage to
the school website or to a different
office.
The issue of starting a new club
on campus was also discussed in
the performance.
When a new club is formed,
there must be a minimum of 10
members part of it, with at least two
members on the club’s executive
board. The club is then required
to host events throughout the year,
without any help from the Office of Student Life when it comes
to funding.
The last issue tackled was job
fairs at Baruch. When a Zicklin student goes to a job fair, they have a
plethora of opportunities. A student in the arts does not have the
same privilege, however. Companies, such as Penguin Random
House, attend the Baruch job fair in
hopes of finding a marketing major, claimed the performance, not
someone interested in journalism
or literature.
After the short performance,
the actors asked the audience what
Mike, the protagonist in the play,
could have done better when coming across these issues. They gave
the audience time to think, write
down their opinions on a flashcard
and share their thoughts with the
person next to them.
The performance then began
a second time. This time however, when Mike would encounter
a problem, an audience member could shout “stop” or “freeze”
and take the actor’s place, acting
out their own particular solution.
The first stop happened less than
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The performance featured a student in the arts at Baruch facing struggles and diﬃculties in the business-centric college.
a minute into the second performance, suggesting that the student
should go to a particular academic
department and speak to those
staff members directly about the
lack of courses offered.
Not long after, the second stop
was called out. The suggestion was
for students to go to the administration as a collective group, not
separately.
There is a power in numbers,
and approaching the situation as a
whole group would be more effective than as individuals, claimed
the show. Students could sign a
petition to show that a certain
amount of students want to take
a course not being offered in Baruch, prompting the respective department to add the course for the
following semester.
The entire audience was involved with the reenactment and

participated willingly. There were
questions brought up by audience
members that were also answered
by different audience members.
The main question was the use of
an e-permit to take classes at a different school. Many in the audience were not even familiar with
what an e-permit was, prompting a
discussion and explanation of how
it worked.
The third and final reenactment
of the show allowed others to give
their input again or in different circumstances. This time around, Professor Debra Caplan of the applied
theater class yelled “stop,” taking
on the role of Mike. Caplan suggested involving the actor playing
the business student to help. A suggestion to form a collective group
and write an article for The Ticker
was brought up.
Mike’s character then went on

to speak with an editor of The Ticker, suggesting that students should
publish an open letter or make
a series in multiple issues of the
newspaper to bring awareness to
the matter. This would involve both
Zicklin and Weissman students
working together to achieve a common goal.
At the end, the performers asked
the audience for suggestions and
ideas to bring up to the Strategic
Planning Committee, a group that
is deciding the college’s Strategic
Plan for the next five years.
The chair of fine and performing
arts, Anne Swartz, also attended,
giving a short speech stating that
the issues and concerns students
have do not go unnoticed.
Oftentimes, it is an issue of
money and how much of it is available when deciding whether to
offer a course.
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Administration refutes accusations of racial biases in hiring
CONTINUED FROM FRONT PAGE
“We’ve been raising each of
these issues individually for years.
… The president doesn’t take any
action, the faculty senate doesn’t
take any action, so therefore what
we have to do is let the students
know about it and we’re going to let
the community know about it and
the press and bring them in here,”
Lewin said. “Basically, from what I
can tell, the main thing is that the
president and administration always talk about Baruch rankings.”
The faculty senate is an administrative group that comes together
monthly to discuss strategies for
the college.
Lewin brought up his concerns
in several email exchanges and
during in-person meetings with
administrative members like Baruch College President Mitchel
Wallerstein, Provost and Senior
Vice President for Academic Affairs
David Christy and Romero. Lewin
said that he reads through major
reports released by the college every year to account for shifting demographics, especially in the addition or subtraction of black and
Latino faculty.
The document Lewin released
indicated that Baruch hired 119
full-time faculty members between
the fall 2010 and fall 2016, three of
whom were black, which accounted for 2.5 percent of the hired pool
of people.
On the document, this statistic
is described as “the lowest number
of Black [sic] hires of all CUNY colleges,” which matches up with the
results displayed in the CUNYfirst
New Hire Report. The only discrepancy is that the report indicated
that the hiring period was from fall
2015 to fall 2016, but Lewin told The
Ticker that this is a mistake on the
report and it should read fall 2010
to fall 2016.
Christy affirmed the statistic.
“That data is true. [I] wish it wasn’t,
but it is. I’m not going to deny it. I
wince when I read it but I do know
that if you were to split that out year
by year, you would see it getting
better in 2014, [20]15, [20]16 and
2017 is even better yet,” he said in
an interview with The Ticker.
In March 2016, the Office of Human Resources Management released its Three-Year Comparison
of CUNY Workforce Demographics,
which spanned from 2013 to 2015.
One of the charts in the report detailed the number and percentage
of full-time faculty at Baruch during 2013, 2014 and 2015. In 2013,
there were 29 black full-time faculty members. In 2014 and 2015,
there were 28 in each year. Overall,
the number of black faculty at the

college increased by 3.4 percent in
relation to the total number of faculty over the three-year span.
The number of Hispanic faculty
also followed an upward trend, accounting for 25 Hispanic faculty
members in 2013 and 2014, and 26
in 2015. This amounted to a 4 percent increase in the number of Hispanic faculty, again in comparison
with the total number of faculty at
Baruch during that period of time.
Romero refuted Lewin’s claim
that Baruch hires few black and Latino faculty, saying that he personally hired eight people of color during the 2016 to 2017 academic year.
He highlighted that he contacted
each candidate personally and encouraged them to apply. “These
kinds of personal touch things
do play a role,” Romero said. “I’m
very proud of what I’m doing in
that regard.”
Christy backed Romero in this,
saying that out of the three deans,
he would commend Romero the
most because “he’s had greater
success [in finding and hiring more
diverse pools of people]. His pools
tend to be more diverse particularly with black and Latino candidates
than we’ve had with [the School of
Public and International Affairs] or
[the Zicklin School of Business].”
Lewin is specifically pushing
to add more faculty into the black
and Latino studies department.
The department currently comprises three full-time professors.
He claimed that the administration
refused to hire more people to his
department until the department
came up with a full major and revamped its curriculum.
In an email exchange between
Lewin and Romero, Lewin made
his thoughts about the insufficient
faculty in the department clear.
He wrote, “So, the department,
now down to just three professors, cannot hire until it has: (1)
created a major, (2) revamped its
curriculum, (3) stopped staff turnover, and (4) developed a plan for
the future (whatever that means),
all this while they teach a full load
of classes, conduct meaningful research, serve on department and
college wide committees and mentor a host of Latino and Black [sic]
students, and others, who look to
them for guidance. Three people
are somehow to do all this before
they will be permitted to try to hire
anyone else?”
Romero, however, remained
adamant about this process. “This
request was made to them over a
year ago, so this has been going on
for some time. And this is the thing:
you don’t hire new faculty who
have no experience in academia
and expect them to do these things

because that is an unfair burden on
them,” he said.
“First of all, they don’t have the
experience. Second of all, you’re
throwing them into this task that
will be distracting them from setting off their course for the first
year, delaying their research and
all sorts of things. In fact, members
of this department agree with me
[on that].”
Romero also said that every
department was required to get
on board with this plan and every
department currently offers a major except for the black and Latino
studies department, which only
offers a minor.
Christy agreed, emphasizing
that student interest must be considered when trying to hire new faculty. He said that student interest at
Baruch is unexpectedly booming
in fields such as communications
studies and journalism, so when a
faculty member leaves their position in a less-coveted department,
the administration thinks about
adding a new faculty member to a
department that generates greater
student interest instead of the department from which the faculty
member departed.
“So, we have to make tradeoffs.
But every department has expectations set as to what our particular
needs are from that department
and it often comes from the faculty
and their programs and their vision
for distinctiveness,” Christy said.
Additionally, the administration
cannot determine the curriculum
for any department and each department must take the initiative
itself to ensure maximum success
because they are the “experts,”
according to Romero.
Christy also explained that it
can be difficult to find black or
Latino faculty to fill certain positions, like some in Zicklin. He said
the pool of candidates in accounting, for example, tends to comprise
“foreign nationals from Eastern
Europe, Russia, China, India and
other countries,” because the career may provide a path to obtain
a green card and U.S. citizenship.
“We’ve had searches where we just
have not gotten diverse pools of
candidates and we’ve canceled the
search,” he admitted.
Additionally, positions that
comprise of more fieldwork and
may not require higher training
tend to be difficult fields to build
large applicant pools for. “If you’re
a practicing journalist, only a small
number of people want to go back
and get their Ph.D. And the same
thing happens in the accounting
profession. If you’re working for
KPMG or Ernst & Young, and you’re
successful, you may not want to go
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The "fact sheet" that was distributed by Lewin on the state of diversity in Baruch.
back to school,” Christy said.
In his document, Lewin also
claimed that retention rates for faculty have been low since the release
of the college’s 2013 Strategic Plan.
Romero directly combated this notion, claiming that the department
has lacked “stable leadership for
many years” and “there’s no sense
of where [it’s] going now.” He also
described how some faculty members choose to leave Baruch due
to more compelling job offers at
other institutions, which was the
case with former professors Ana
Ramos-Zayas — who accepted an
offer at Yale University — and Vilna
Bashi Treitler — who is now a department head at the University of
California, Santa Barbara. RamosZayas and Treitler were two senior
faculty members at Baruch.
Christy, however, indicated that
some departments may not face retention issues because they are better at being more open and engaging than others. “In some departments … whether you’re gay or lesbian, black or Asian, you feel fully
welcome to engage in everything.
In other departments, the culture is
not as good,” he said. “I believe we
have to transform the culture in our
academic departments.”
Lewin also claimed that the
administration was not following
through with the “periodic formal
and informal meetings with black
and Latino staff,” as promised in
the 2013 Faculty Diversity Strategic
Plan.
Romero, however, stressed that
he has a “keen interest” in getting to know each Weissman faculty member through meetings.
Romero said that he does not think
Lewin’s concern is valid because
he has met with every department
“on a number of occasions on a biweekly basis.”
Lewin distributed his document
to his classes via email, and some
students have testified that he also
passed it out in person.
Since then, the document has
been found on bulletin boards in
the club suite area of the Newman
Vertical Campus. Students who are
enrolled in black and Latino studies classes or have declared a minor
in the field have expressed concern
over rumors that the department
will face shutdown due to insufficient faculty and lack of hiring
efforts.
Several faculty members have
also sent out emails of concern to
various administrative members.
These faculty members come from

different departments, such as English, sociology and computer information systems, to name a few.
On Dec. 4, a diversity meeting took place on the 14th floor of
the NVC with administrative staff
members. The Ticker sent a reporter and a photographer to the
meeting, but they were barred from
entering, along with other students
who showed up with Lewin to hear
the conversation and ideas. When
the students were denied entrance,
Lewin walked out of the meeting
with them.
Sequentially, the students and
Lewin held an informal gathering in the black and Latino studies department. One student who
was present at the meeting, Lucien
Baskin, a sophomore who is pursuing a minor in black and Latino
studies, described it as an “opportunity to vent about their frustrations regarding the meeting.”
Another student, Lidia Kokaya,
a junior who is in pursuit of a major in sociopolitics in the ad hoc
program and a minor in black and
Latino studies, said that she can
only take the classes for her major
at other CUNY colleges because
Baruch does not offer black and
Latino studies as a major.
“I want to stay here because I
feel like Baruch is the best school
for networking and communication and all that and I just don't
want to go to other schools but the
lack of courses is what’s my barrier
at this point,” she said.
To continue increasing diversity
in hiring pools, both Christy and
Romero plan to play around with
“cluster hiring,” which refers to encouraging candidates with similar
backgrounds to apply simultaneously to open positions in an effort
to bring in a pre-existing community to Baruch so there is more incentive to stay and more opportunity
for an open department culture to
manifest.
As of press time, Lewin received
an email from Wallerstein that said
that new resources and incentives
would be allocated toward new
hires. Part of his email read, “CUNY
is also acknowledging that attracting URM (underrepresented minority) and/or female candidates
may require that an offer be made
to a trailing spouse or partner.”
Lewin thanked Wallerstein for recognizing his concern but continued
to push the claims he expressed in
the original document.
Wallerstein did not respond to
multiple requests for comment.
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‘Town Hall’ allows students opportunity to ask USG questions
BY LIAM GIORDANO
CONTRIBUTING WRITER
Baruch College’s Undergraduate Student Government hosted its
second “Town Hall” of 2017 in the
Bearcat Den on Dec. 5 in order to
address its constituents’ questions
and concerns. The town hall was
moderated by The Ticker’s Editorin-Chief Yelena Dzhanova, and was
attended by roughly 25 students.
While the audience was not
overwhelming in size, the Facebook livestream of the event garnered over 700 views just 24 hours
following the end of the event. The
town hall was organized by Daniel
Morote, USG's vice president of
legislative affairs.
“Town halls are always important to have. They are a way to connect with our constituents, and it's
a way to keep everyone involved,”
Morote said in an interview over
Facebook Messenger. “We had
good turnout and got through a
lot of in-depth questions,” he continued. “Our town hall events can
draw a larger turnout and for next
semester I would like for more people to come and ask us questions.”
Morote, along with his fellow undergraduate representative senators, personally answered
questions that were collected from
students via a Google form that
was shared on social media in the
weeks leading up to the event.
Prior to the town hall’s commencement, audience members
were instructed on how to fill out
and submit question cards that
were distributed before and during
the event.
The live student questions were
anonymously taken after the online submitted questions and were
read randomly to the table of USG
members. Dzhanova filtered the
submitted questions to make sure
that they were appropriate and

relevant to the scope of USG’s
knowledge and responsibilities. It
was then that Dzhanova split the
questions into two categories: general questions regarding Baruch
student life and questions related
specifically to USG.
In what appeared to be a reflection of last year’s town hall, one of
the first questions asked during the
event concerned USG’s availability, as the asker was unaware of the
location USG’s offices and how to
get involved with their student
leadership.
In response, USG President Isabel Arias quickly gave a verbal tour
of the offices and how to locate
them. She assured the audience
that USG is readily available for any
and all visitors wanting to participate in student government. If the
doors are closed and marked “out,”
Arias stated, it is because the senators are attending classes and will
be back once they are free.
The questions then shifted toward specific, USG-related topics,
such as co-sponsorships between
clubs and even student government efforts to protect undocumented students at Baruch.
Arvis Chen, chair of clubs and
organizations, spent time detailing
the different options available to
clubs looking for co-sponsorships.
Available in full on the Baruch
USG's Facebook page, Chen explained the process in which clubs
can file for co-sponsorships and
even mentioned the benefit of each
of the three co-sponsorship options available to Baruch clubs.
Handling the questions relating
to the Deferred Action for Childhood Arrivals program and USG’s
approach to protecting Baruch
students, Morote spoke about his
personal representation at rallies
and events on behalf of the college’s undocumented students.
He also highlighted USG’s extraor-
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Questions at the "Town Hall" ranged from asking about where USG was located, co-sponsorships, USG team synergy and more.
dinary efforts to make Baruch’s
undocumented students feel comfortable and keep them up to date
with legal information. Morote
mentioned the USG event, “Keep
the Dream Alive,” that was held in
September. The event included an
informational panel on the rights of
DACA students and their families,
and was set up to help make these
rights more transparent. Arias and
Morote also mentioned the free legal services that USG helped implement for undocumented students.
Another question asked of
the USG involved how it identifies “problems” from its fellow
students.
Arias, along with Frances Subervi, vice president of campus affairs,

clarified methods of communication that students can use to make
USG aware of a concern.
“Personally, emails are favorable and effective when students
have a concern,” said Subervi. Arias
continued to highlight the student
government’s plan to create daily
office hours in the USG suites next
semester, for students to physically have someone to speak to and
represent them during all days of
the week.
As the event began to come to
a close, more specific concerns
with USG and its actions were
addressed.
For example, USG clarified its
intent and justified its spending on
events like “Meme It,” with senators

defending their attempts to bring a
joyous event to Baruch students
before the stress of finals week
approached.
Erica Yang, vice president of
student services, also defended
the current USG against a question
about the team’s synergy with Baruch students, clubs and each other. “I think we are doing a lot better
than we were at the beginning, as
we were all getting used to USG,”
Yang explained.
When asked what Baruch students can expect next semester
from USG, Morote answered, “We
are already projecting ourselves for
next semester to be more prepared
for everything that we faced this
semester.”

USS tables CUNY DREAMers decision
BY BIANCA MONTEIRO
NEWS ASSISTANT
NICOLE PUNG | THE TICKER

‘Perfect Winter’ provides
festive fun for students
BY ESTELLE SAAD
STAFF WRITER
The Undergraduate Student
Government hosted “A Perfect
Winter” on Dec. 7, closing out the
Fall 2017 semester with dancing
and fun.
The event was meant to “spread
holiday spirit to students,” explained Frances Subervi, vice
president of campus affairs.
The room was decorated with
white balloons and streamers
hanging overhead. The winter
theme was prevalent in the room,
with snowflakes and ornaments
on the tables and members of
USG wearing reindeer antlers and
Santa hats. Each chair contained a
Hershey’s chocolate bar wrapped
in a wrapper with the event’s logo
on it. Candy bags were given out as
well, with candy canes and small
chocolates inside.
The event began with a short
performance of a mashup between the songs “Let It Go” from
the movie Frozen and “Let Her
Go” by Passenger. Following this
was a spoof on the “Jingle Bell
Rock” performance from the movie Mean Girls. Four students wore
red skirts or pants, as well as Santa
hats. They performed the dance
featured in the movie, including
the part where the speaker stops
playing and the audience sings the
song to keep the act going.
The audience laughed and sang

along as was requested by the performers. After that, the audience
sang a combination of different
classic holiday songs, led by two
students on the stage. The audience replaced the word “Christmas” with “winter” in the songs as
a way to respect those who celebrate other holidays or do not celebrate any holidays in the winter.
Two audience members were
called to the stage to play a game
in which they competed to see
who could unwrap a candy faster
while wearing oven mitts. The winner received a gift card.
In the corner of the room, two
artists drew caricature drawings
of attendees. One drew with colorful pencils while the other with
black and white paint. The line to
get a caricature drawn was long,
but students did not mind the
wait and seemed happy with their
drawings.
An assortment of pastas as well
as salad, fish and rolls were served
to the hungry guests. After eating, students were invited to the
dance floor. The DJ played music
from numerous genres, including
classic songs as well as Spanishlanguage music and more current
pop songs. People appeared to be
enjoying themselves, eating, dancing and singing.
“This event was amazing! It really got me in the holiday cheer,”
said student Lauren Tedriani, who
attended the event.

The University Student Senate’s decision to officially recognize CUNY DREAMers has once
again been tabled in its last plenary meeting of the semester on
Dec. 3. The issue will be addressed
during a steering committee meeting, which will take place on Jan.
27 with the start of the Spring 2018
semester, over a month later.
USS deferred making a decision
based on the recommendation of
an ad hoc committee that was created to address the issue during its
Nov. 19 meeting. The committee,
however, failed to meet quorum,
meaning that not enough senators
were present to make the meeting’s proceedings valid. Nonetheless, the committee provided recommendations to the table, which
included referring matters to the
civic affairs committee.
CUNY DREAMers, which currently operates CUNY-wide, is an
organization that seeks to provide resources to undocumented
students to ensure they receive a
quality education and are able to
graduate. The resources provided
by CUNY DREAMers include financial aid, counseling, legal services and networking platforms.
Undocumented students currently pay out-of-state tuition and
do not receive financial aid from
programs like the Free Application for Federal Student Aid or the
New York State Tuition Assistance
Program. With the Deferred Action
for Childhood Arrivals policy being cut, students have limited ways
of paying for college, so aid provided by organizations like CUNY
DREAMers makes an impact in the
lives of undocumented students.
Because CUNY DREAMers has
yet to become recognized officially

by USS or CUNY, it is legally unable
to fundraise because it has “CUNY”
in its name. Due to this, the majority of its financial resources rely on
donations. The organization has
made attempts to become recognized, just recently visiting undergraduate student governments
throughout the CUNY system in
order to solidify its case for USS.
CUNY DREAMers made an appearance in USS during its Nov. 19
meeting, asking for recognition.
During this meeting, after much
contention, the senate officially
decided to postpone making a decision due to the fact that they did
not have enough time to make an
informed decision as the item was
added to the agenda the same day.
Some delegates agreed that,
though they may express support
for CUNY DREAMers, there was
not a reasonable amount of time
to review documents and make an
informed decision on the organization. Other delegates disagreed,
stating that same-day action was
necessary because the issue is a
priority, even if it was put on the
agenda last minute. Most prominently, issues regarding the fact
that the organization is largely selfelected were brought up, along
with other concerns regarding
procedures to follow that fall in
line with CUNY guidelines.
Isabel Arias, Baruch College
USG president and USS alternate
delegate, said of the matter: “[We
are] frustrated with the situation in
general; it seems things are being
stalled. This is such an important
issue and it is on such a pressing
timeline, it seems like something
that should be a matter of priority.”
The table finally agreed to create an ad hoc committee, with 11
delegates who were chosen by
the USS Chairperson John Aderounmu, whose sole purpose was

to review the CUNY DREAMers
constitution and other documents
in order to make an informed decision. The committee would then
relay its findings back to the table.
The committee was set to meet
on Nov. 28. Though they failed to
meet quorum, they still convened
and made recommendations to
the senate, as well as posed questions for USS to consider. These
questions included urging the senate to consider the implications of
recognizing this organization and
how it would function under this
recognition, how it would continue to install its members and what
entity would oversee it.
The committee ultimately concluded that answering these questions “would require resources,
approval, or guidance outside of
the scope of USS,” as reported by
Cyrille Njikeng, the chairperson
of the ad hoc committee on CUNY
DREAMers, in his memorandum
detailing the committee’s findings.
Ultimately, the committee’s
recommendations involved pushing the civics affair committee
to encourage USGs throughout
CUNY to provide the same resources for its undocumented students, creating events to provide
information for people regarding
undocumented students and how
CUNY can support organizations
like this in the future. It also suggested that Francesca Royal, the
USS vice chair for fiscal affairs,
should discuss with CUNY central
administration how to install organizations in the future that are also
university-wide and student-run.
Daniel Morote, Baruch USG's
vice president of legislative affairs,
gave a statement to The Ticker,
writing that the Baruch USG supports the CUNY DREAMers organization as well as all undocumented students.
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Greek life question remains unanswered following USG forum
CONTINUED FROM FRONT PAGE
At the hospital, Deng was pronounced brain-dead and taken off
life support.
Baruch’s response to the tragedy
was to revoke the charter of Pi Delta
Psi at the college, as well as to impose a recruitment moratorium on
all social Greek organizations.
Business and service Greek organizations were allowed to stay
on campus. As of the current academic year, no social Greek organization has registered to be recognized on campus.
Current students who attended
the forum did so to state their interest in learning more about social
Greek organizations and their desires to join. Meanwhile, alumni at
the forum testified in favor of lifting
the moratorium and bringing back
social Greek organizations, citing
their benefits for the Baruch community and the effect Greek organizations have had on their own
personal growth.
“So when I was younger, I didn’t
like being Chinese. I got made fun
of a lot growing up — a lot of ‘ching chongs’ as I walked down the
street,” said Ashley Chen, former
president of alpha Kappa Delta
Phi. “But after joining my sorority,
it really helped me connect with
my culture. And not only did it help
me connect with my culture, it gave
me the opportunity to learn about
others.”
Chen continued, “Greek life
really gave a lot to me and to put
it out there, I felt like the decision
was unfair to the ones who [were]
following protocol, following the
rules, but even with the moratorium, we didn’t go behind the
school’s back. We continued to host
events, we did not initiate any new
members, and I think we deserve a
chance to come back. And we are
sincere about this, we understand
the importance of what happened,

“Greek life really gave
a lot to me and to put it out
there, I felt like the
decision was unfair to the
ones who [were] following
protocol, following the
rules, but even with the
moratorium, we didn’t go
behind the
school’s back."
– Ashley Chen

and I believe that no organization
would ever want that or ever want
to risk that ever again.”
Daniel Perez, former chapter president of Lambda Upsilon
Lambda brought up how many
cultural Greek organizations, like
his own, were unfairly targeted
by the ban because Baruch used
to not have a designation for cultural organizations, and his fraternity had to register under the social
category.
Perez also argued for the importance of Greek life, saying: “If I were
an undergrad student, I’d want to
see my community thrive. That’s
what I strive for. I want to make sure
everybody has a seat at the table
and was able to give back.”
The greatest effect that the moratorium had on regular student
life was the decline of “Relay for
Life,” a yearly charity event for the
American Cancer Society hosted
at Baruch. Social Greek life was
a major source of fundraising for
the event, and the fraternities’ lack
of presence on campus in recent
years has led to the event’s stagnation. In spring 2015, the relay
raised $52,043 for cancer research,
down from the $72,532 raised the
year prior, which was before the
moratorium. In 2016 and 2017, the
numbers only dipped further. With
the 2017 total being a little over
$32,000, “Relay for Life” will not be
returning to Baruch in spring 2018.
A large portion of the conversation centered on the obstacles
social Greek life would face if USG
attempted to bring it back on campus. Vice President of Student Affairs and Dean of Students Art
King, Director of Student Life Damali Smith and Associate Director
of Community Standards Brandy
Peer were on hand to explain how
Greek life would need its own adviser, costing money that would
be hard to justify in an already
tight budget.
The administrators also explained that CUNY does not allow
for gender discrimination in clubs,
meaning that all genders would
have to be allowed to join any fraternity or sorority.
This discourages a lot of national organizations from working
within CUNY colleges, as some
fraternities and sororities do not
want to be all-gender inclusive or
have rules against the practice. This
becomes a problem, explained the
administrators, when a national
organization’s funding is needed to
pay the high price of liability insurance a chapter would need to function at the school.
Another concern raised was
the difficulty of regulating the activities of Greek organizations once
students leave school for the day,
because Baruch is a commuter
school and not residential. The
administrators suggested that stu-

dents could join metro chapters of
Greek organizations instead, which
operate with students throughout
the city and do not need to be chartered at Baruch.
There is also a concern, continued the administrators, that students would not be dissuaded from
hazing again.
“We’ve done everything that
you’ve talked about, and still a person died,” said King, in response
to suggestions given about how to
hold students in Greek life more accountable.
In an interview with The Ticker
after the forum, Smith explained
that social Greek organizations and
the Office of Student Life were frequently in communication before
the ban, with members and potential pledges undergoing three
different types of anti-hazing workshops depending on their role in
the process. With the three types
together, nine total workshops
were held throughout the semester.
Smith explained that oftentimes
students would not understand
going into a workshop that hazing
does not just mean physical punishment — the term can refer to
things like sleep deprivation and
unintentionally putting the pledge
in unsafe situations.
During the forum, Chen mentioned a 60-page document created
by a coalition of social Greek organizations, called the Inter Greek
Council, directly after the moratorium went into effect, that addressed
some of these concerns of accountability and created an action plan.
This plan was presented to Provost
and Senior Vice President for Academic Affairs David Christy.
However, said Perez in an interview with The Ticker, this plan was
brushed aside.
Perez detailed how the college
did not communicate clearly with
social Greek organizations following Deng’s death, and how during
Christy’s meeting with the organizations, the college administration
sent out an email explaining that
the moratorium was occurring.
“You invite us in for a conversation and then before the conversation starts you make a decision?
And don’t even tell us during the
meeting? Come on,” said Perez,
who was also the president of the
Inter Greek Council.
Smith was also in attendance of
this meeting between Christy and
the social Greek organizations, as
she mentioned during the forum.
Smith described: “I said, ‘Will
you be willing to put your letters
on the line for every other organization in this room? If another
organization in this room ends up
hazing, pledging or hurting someone, would you be willing to lose
your letters?’ And I heard crickets.
And so my question is, if you are
not willing to put your letters on
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the line, how can you ask me as a
professional to put students’ lives
on the line?”
The lack of transparency by the
college’s administration on the
Greek life issue was hammered by
a few of the representative senators at the table, notably Brandon
Paillere.
“Not to be cynical, but I guess
from an outsider perspective, to me
it looks a lot like the administration
just kind of wants to get out of the
press, not have any more bad press
and not really care for students’
safety,” said Paillere, leading to a
vehement protest from Smith, and
King asking him if he was “thinking
straight.”
Paillere further responded to
the revelation at the forum that
the administration knew about
and was currently punishing Greek
organizations on campus that
were operating underground and
accepting pledges.
“We’re being more reactive,
when we see hazing stuff happen,
like, underground, we’re being
more reactive than we’re being
proactive. So I feel like bringing
them back and having some regulation would be the best option,”
Paillere said.
In a later interview with The
Ticker, Paillere revealed that Christy had visited USG in a closed-door
meeting on Nov. 14, asking them
about having Greek life on campus.
He urged USG to make a decision
“as soon as possible” on whether
Greek life should exist at the college, but he would still make his
own decision on whether Greek
life should be present. He also suggested having an open forum on
the subject, as it was something
USG had done in the past. Vice
President of Academic Affairs Sule-

man Aleem and Vice President of
Student Services Erica Yang corroborated Paillere’s claims. Yang
added that Christy originally wanted them to make a decision at the
same meeting.
USG chose to host the forum in
order to gain more insight into the
situation.
At the end of the forum, USG
decided that social Greek life was
at least of some interest to students
and should be investigated further.
Suggestions on how to go about
this included tabling events to poll
students on whether they would
like Greek life to return and forming a committee. Administrators
present were not optimistic about
the prospect of Greek life returning,
but said that if there was enough
student interest and enough work
done, it could possibly make
a return.
Perez did not fault administrators for their stance.
“I just wanted to make clear that
OSL is doing a good job. I know
this because I’ve sat on both sides
of the table and I’ve seen multiple
discussions from different angles.
They’re doing their job. It’s one
where they have to sit down and tell
students ‘no’ because their superiors are telling them ‘no.’ But it also
raises the point that if students really want this, they’re going to have
to [do] more than [go] just to the
OSL office. Because, unfortunately,
they’re stuck being the middleman. The middleman in the good
or the bad.”
After roughly two hours of debate, the meeting was adjourned
with no clear conclusion or definite
answer.
Additional reporting by Jonathan
Sperling.
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Baruch needs to accommodate
physically disabled students
While a physical disability may make life more challenging, it should
not create more discomfort for a student attending classes on their college campus. Institutions should accommodate students with physical
disabilities to make their college experience as comfortable as possible.
Baruch College, however, fails to cater to the needs of its physically
disabled students.
Baruch’s shortcomings are most evident in the Newman Vertical
Campus. The elevators on the second floor become crowded before
classes even start; the elevators are surrounded by large crowds of people who struggle to fit into a single elevator car.
Such massive crowds delay the ability to get to class, especially for
physically disabled students, who are forced to look elsewhere. Using
the staff elevators is challenging because the elevators are smaller in
size.
The only option remaining in the NVC is to take the stairs or escalators that lead students to the fifth floor. The building’s structure is a
disappointment that reflects how the campus is inaccessible. Students
are frustrated and may get to class late. This is an unnecessary burden:
physically disabled students should not have to worry about doing
more work to arrive to class on time.
The 23rd Street building has more alarming impediments for physically disabled students. Students who are physically disabled must use
a ramp that is loated at the back of the building. Trash is often in front
of the ramp and must be moved before it can be used.
It is also strange that a ramp is only found at the back of the building.
The location is inconvenient; these students must plan to come earlier
for classes since they must go all the way to the back of the building. The
garbage by the ramp is disrespectful to these students who are already
being relegated to the building's rear entrance.
To make the issue more exasperating, a disruption of elevator service began on Monday, Oct. 30, and will be finished in 2019. Baruch
should be concerned about this extreme length of time and use it to create plans for accommodating physically disabled students in the much
nearer future.
The school should always be committed to providing excellent
service for physically disabled students. Baruch should re-examine
building layouts and design new alternatives to make getting around
campus easier. It is vital for these students to have acceptable access to
their classes and to all Baruch facilities.

City fails to protect vulnerable tenants
Representatives from the New York City Housing Authority are currently under fire for their failure to conduct annual inspections in the
city’s public housing system.
Inspectors are supposed to regularly check public apartments for
possible lead paint conditions. If the checks are not done, tenants may
accidentally inhale toxic dust or ingest paint chips that contain toxic
metal.
It was revealed in 2016, however, that the mandatory inspections
have not been done in several years, but the NYCHA filed paperwork
later that year affirming that all the checks were completed. Both the
NYCHA and City Hall endangered the lives of thousands of city residents by not inspecting their buildings. Now New Yorkers should be
concerned about how the housing agency races to fix its mistakes.
Tenants are finding notices of upcoming lead inspections on their
doors. The announcements are posted only a few days prior to the inspection, so many tenants are struggling to take days off work or school
on such short notice. If they do not, inspectors will enter with force.
Rather than forcing residents into uncomfortable positions and
making them choose between their health or their livelihood, the
NYCHA should be held accountable for its negligence.
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Ban on glitter would protect wildlife,
directly benefit Earth's ecosystems

E

veryone has heard the saying,
“All that glitters is not gold,”
but environmental activists
assert that the more accurate version would be, “All that glitters is
not good.”
Often an afterthought, anyone
who owns something glittery soon
finds out how impossible the particles are to get rid of once they get all
over a surface. This holds true for
how glitter affects one’s surroundings. Glitter is made of aluminum
and a plastic called polyethylene
terephthalate, which can break
down and release chemicals that
manipulate hormones in the bodies of animals and humans.
These chemicals have been
linked to some types of cancer and
neurological diseases. This reality does not sound family friendly,
which seems to go against the very
branding of what many people
know glitter to be: something magical, light and happy. However, most
do not know that glitter is made
from plastic, which is one of the
reasons more people are not up in
arms about it.
People should know what glitter
really is. The United Kingdom will
be banning the substance starting
next year in an effort to diminish its
harmful effects, and the decision is
a good one, despite how completely ridiculous it may seem to some.
Glitter is harmful and needs to be
tackled the way any other pollutant would be: with heavy bans and

fines enforced for breaking the ban.
Glitter is used in so many products
from personal cosmetics to bags to
clothes. Those seem like perfectly
innocuous uses.
What many do not know is that
glitter often finds its way into food.
A third of the fish caught for consumption in the United Kingdom
were found to have some sort of
plastic microbeads in them. Microbeads are a type of plastic usually found in face washes and body
scrubs, and glitter falls under this
category.
The 2018 ban will include rinseoff cosmetics and personal care
items that have glitter incorporated
into them, according to a spokesperson for the Department for Environment, Food and Rural Affairs.
The United States implemented a
similar law in 2017. Other glitters,
however, will not be part of this
ban. This is the first step. It would
not be the end of the world if people were not allowed to have glitter.
But for those who think it would
be, there is eco-friendly glitter that
breaks down quickly. This means
that the substance does not end
up in the food chain and therefore
cannot harm humans, animals or
the ocean. More businesses need
to get behind this product, because
consumers may not reliably hunt
down these special items. Businesses should start exclusively offering these safer products, which
will in turn train their customers to

accept them.
Lush is a great example of a
company that uses eco-friendly
products. The cosmetic brand has
replaced glitter in its products with
synthetic, biodegradable alternatives. Lush’s actions have Dr. Sue
Kinsey’s seal of approval. As a senior pollution policy officer at the
Marine Conservation Society, it is
her belief that companies need to
listen to advice from environmentalists and understand the threats
any of their products impose on the
environment.
Even in places without bans, people are becoming more conscientious. Three Mamas, a Melbournebased company, sells biodegradable
glitter that does not contain plastic,
instead containing eucalyptus. It
also breaks down more easily. Coowner Kim Makk voiced her optimistic view about the change. "We're
getting a lot of wholesale inquiries
too, it's not just for party-goers. We
even supply some primary schools
now," she said.
People need to have that type of
positive attitude. There are those
who think of glitter as components
to celebrations and holidays, but it
seems pretty selfish to knowingly
continue to use the substance after
learning about its harmful effects.
After all, it is the survival of humans
as a species that is on the line.
-Jessica Kraker
English '17
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n the past, women were afraid
of discussing the sexual harassment that they have encountered due to fears of victim
blaming.
Women also feared that coming
forward about being sexually assaulted would result in them being
ostracized, causing many of them
to quietly endure sexually abuse by
men. Today, this is no longer the
case. Although women are coming
forward about sexual assault and
are often believed to be telling the
truth, many men do not actually
seem sorry for their actions when
they definitely should be.
Roy Moore, a Republican running for U.S. Senate, was publicly accused of harassment and assault by
nine women. Some women were as
young as 14 when Moore, in his 30s,
committed the alleged acts. Leigh
Corfman was a 14-year-old who engaged in sexual acts with Moore in
the state of Alabama, which affirms
that its age of consent is 16. Moore
is a sexual predator and should be

held accountable for his actions.
Many congressional Republicans
have asserted that Moore should
withdraw from the race and many
voters are considering not voting
for him due to his sexual abuse
allegations. However, not everyone is holding Moore liable for his
actions.
Alabama State Auditor Jim Zeigler told The Washington Examiner
that “Mary was a teenager and Joseph was an adult carpenter. They
became parents of Jesus.” The issue
with Zeigler’s comments is that he
defends Moore’s actions by using
Christianity and refuses to accept
that a grown man who engages in
any form of sexual contact with a
teenager is a predator. Many men
do not apologize for their sexual
misconduct and tend to defend
themselves instead. Men who have
been accused and proven guilty
may instead attempt to justify their
actions or issue an empty apology.
“I have the utmost respect for
women and feel terrible that any-

thing I might have done could
have put her in an uncomfortable
situation,” Dustin Hoffman said in
an apology regarding his harassment of a teenage girl. His apology
was unauthentic, and he did not
take complete responsibility for his
actions.
Zeigler asserts that because
Moore and these women did not
engage in actual sexual intercourse,
his actions hold less significance.
More often than not, sexual assault
cases that consist of unwanted
groping or catcalling are deemed
more trivial. If a person is groped,
kissed, caressed or touched without their consent, they are the victim of sexual harassment. If someone reveals themselves to another
person, that person is also a victim.
Men must genuinely apologize
for their disgusting and inappropriate behavior. Saying “I’m sorry” is
not going to cut it.
-Farah Khan
Journalism '20
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CVS agrees to purchase health care firm Aetna for $69 billion
BY FRANCIE ZELTSER
CONTRIBUTING WRITER
After evaluation by the U.S.
Department of Justice, one of the
largest mergers of the year took
place on Sunday, Dec. 3 when CVS
Health agreed to buy Aetna Inc. for
$69 billion.
Seventy percent of the payment
will be done in cash and 30 percent
in CVS shares, at $207 per share.
CVS CEO, Larry Merlo, stated
that consumers will notice not
only a change in the company’s
products but also in the quality of
services received to ensure their
best health.
Consumers are wondering how
a merger such as this may impact
the already booming health and
pharmaceutical business. To give
an idea of the industry’s size, U.S.
citizens spend an average of $255
billion on branded prescription
drugs and $115 billion on generic
prescription drugs.
National health care expenditure is estimated to be over $3 trillion annually. Even with these large
numbers, most of the revenue is
raked in by a handful of notable
players. Among CVS’ competition,
there is Walgreens, Walmart and
Kroger, which are all said to be
affected by this recent deal.
Aetna CEO Mark Bertolini looks
forward to the simplicity that the
new merger can provide to consumers. Insurance users may soon
see a monumental change regarding how they receive checkups and
see doctors. CVS already has over
1,100 walk-in health clinics set up,
but Aetna is ready to add to the
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The CVS-Aetna deal may revolutionize the health care industry, as clinics may acquire additional functionality and resources.
functionality of the clinics by specializing them for emergency care
and equipping them with health
experts.
This step could make visits to
the doctor less necessary, because
people could just ask questions
about their health and medical
conditions at their nearby clinic.
Additionally, Aetna is hoping
to make it cheaper for customers
to refill prescriptions that will stabilize their health and keep them
out of the hospital. This is because
visits to the doctor are becoming a great expense to insurance
companies.

Consumers may benefit from
insurance companies; the ones
that do not directly work with CVS
will be pressured into conducting
their business at a lower cost.
With faster access to medical attention and prescription fills, customers will have a stronger inclination to choose CVS and Aetna over
other health companies.
This partnership means that all
of a patient’s records will be kept
nearly fully together. This ensures
that patient treatment at the clinics
will be simpler because doctors will
have everything already on hand.
Coordinating files also helps to re-

duce errors in medical diagnoses.
While this structure does add benefits and convenience to customers, it also reduces their options to
seek help at other facilities.
Some worry that if this type of
merger becomes a trend in the
health industry, consumer options
will be limited to only their insurance company’s partners.
Scrutiny of the merger brought
up comparisons to the recent block
on AT&T’s proposal to buy Time
Warner Cable by the Justice Department.
Both were considered to be vertical mergers that bind distributors

and suppliers rather than absorb
the competition. Both were also
done to create a competitive edge.
In the CVS-Aetna case, it is likely
that the two companies felt threatened by Amazon’s announcement
to launch into the pharmaceutical world, especially considering health giant UnitedHealth
Group’s recent growth through
acquisitions.
A big concern of this merger is
that its effect on drug prices is good
only in the short run. Once CVS is
able to provide drugs at much lower prices, new entries in the market
will find it increasingly difficult to
negotiate lower prices.
In the long term, this will give
too much price control power to
one group.
While previous attempts at horizontal mergers were denied by the
Justice Department, such as Aetna’s earlier deals to buy Humana
Inc., vertical mergers have almost
always been passed.
This may influence more companies to go for similar deals in order to level with such competition.
As an entity that affects human
lives directly, it is no surprise that
the media is analyzing the effects
of the CVS-Aetna merger. Scrutiny
of the merger is especially relevant
since the healthcare industry has
gained a negative public reputation in recent years, owning up to
tactics such as the price gouging of
pharmaceutical drugs.
CVS and Aetna should realize
that their potential for long-term
profit is dependent on how well
they genuinely prioritize consumer
health.

Stitch Fix, an online retail and personal style startup, launches IPO
BY KATRINA COLON
CONTRIBUTING WRITER
Stitch Fix, an online retail and
personal styling startup, experienced unprecedented growth after
flatlining during its first day on the
Nasdaq Stock Market.
The e-retailer opened trading with an initial public offering
priced at $15 in mid-November
— a “discount” from its proposed
price range of $18 to $20 — and
closed with a disappointing $15.15.
Though Stitch Fix has faced intense
scrutiny after its failure to launch
successfully, TechCrunch reported
that the stock rose 24 percent on
Cyber Monday and continues to
trend upward.
While this growth could be attributed to the holiday season, experts have labeled the turnaround
as both rare and unusual.
According to data from Dealogic,
“U.S.-listed companies that trade
flat on the first day or within 1 percent above or below of the IPO price,
are up an average of 1.6 percent one
month following their IPO.”
Despite the short-term success,
Stitch Fix’s value is still being scrutinized by experts who feel that the
stock is too risky for the return. This
anxiety stems from investors’ focus
on the 2017 fiscal year’s decline in
revenue growth, following an explosive, 113 percent rise in 2016.
CNBC’s Jim Cramer encouraged
investors to use their services but
avoid buying stock in Stitch Fix until the uncertainty has cleared.
“I think you need to skip this
stock until these guys prove themselves and show us they have a
solid plan to keep expanding and
have the revenues go higher,” said
Cramer in his show “Mad Money.”
Comparisons have been inevitably drawn to Stitch Fix and Blue
Apron — an online grocery delivery

service — that experienced a similar IPO challenge in June. Stitch
Fix’s obstacles seem almost nonexistent in comparison with Blue
Apron’s stock plummet of almost
70 percent and apparent inability
to recover.
Since the summer, Blue Apron
has cut 6 percent of its workforce in
an effort to kick-start future growth.
In addition to mass layoffs, the grocery company also replaced C-suite
executives as an attempt to rebuild
public confidence.
Blue Apron’s decline comes as a
result of Amazon’s highly publicized
merger with grocery giant Whole
Foods. With other companies like
HelloFresh adding to its competition, it seems like Blue Apron has
been unable to find its footing in the
world of grocery delivery services.
Investors fear similar competition
between Stitch Fix and Nordstrom’s
Trunk Club, as well as Amazon’s
Prime Wardrobe — still in beta testing — could also drive the e-retailer’s stock to dismal levels.
The antagonism comes as no
surprise to Katrina Lake, co-founder and CEO of Stitch Fix, who is notably the youngest woman to ever
take a company public, according
to the Nasdaq.
“We’ve been underestimated
before. I feel like we thrive being in
this position; we’ve never been an
overhyped, overvalued company.
And so, we are very happy to prove
ourselves in the public markets and
show some good results,” Lake said
in a recent interview with Recode
following the IPO.
Fortune magazine reports that
Lake leads a diverse management
team equally split in gender, as well
as a board of directors in which
three out of the seven members are
women. With Stitch Fix currently
being valued at $1.6 billion, the
hostility toward Lake’s accomplish-
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Stitch Fix is an online retail and personal styling startup. Despite consumer success, its IPO gained little popularity among investors.
ments is questionable.
According to a study conducted
by Victoria Brescoll, a social psychologist at the Yale School of Management, female executives are
judged more harshly than males in
the same role. Fortune also mentioned data that shows “Companies
with more women in the C-suite
tend to be more profitable … and
that companies with women CEOs
provide higher returns on stocks.”
What this means for Lake and
her diverse management team is
that the young CEO will be forced
to work twice as hard to keep share-

holders satisfied and public perception at a stable high. Lake has
already been forced to face obstacles that involve the manipulation
of gender roles. One of these obstacles include a sexual harassment
offense by Justin Caldbeck, an employee of Lightspeed Venture Partners who served as an observer on
Stitch Fix’s board of directors. Following the incident, Lake released
a statement about the importance
of addressing sexual harassment
within the technology and finance
community.
Lake is wholly aware of her re-

sponsibility as a female CEO, and
continues to attribute her achievements to the diversity that surrounds her.
“It’s a company where we have
tons of women. It’s a place where
that diversity is reflected in our success,” she said.
While many continue to be
wary of Stitch Fix’s growth, optimism seems to be on the rise.
Whether the excitement is a result
of a holiday stock increase or the
confidence Lake conveys in front of
the public, the e-retailer is a stock
worth watching.
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Walt Disney Company resumes talks to purchase Fox assets
BY JAHVON MEADOWS
BUSINESS EDITOR
Earlier this year, The Walt Disney Co. expressed an interest in
purchasing some assets of TwentyFirst Century Fox Inc., but a deal
was never fully agreed upon.
Recently, Disney has resumed
its discussions with Fox, looking to
purchase some parts of the media
conglomerate.
Besides Disney, Murdoch family-owned Fox is also in discussion
over whether to sell some assets to
Comcast Corporation, a cable company and owner of NBCUniversal.
Disney’s interest in Fox represents the new attempt among
conventional media companies to
stay relevant in a world increasingly transformed by technology
and the internet. Netflix, Amazon.
com Inc., Hulu and their streaming
counterparts are becoming more
popular every day, surging in both
subscriber growth and outside investment. Users are consuming
audio and video content not only
on their televisions, but on their
smartphones and tablets as well.
Streaming companies have
capitalized on this shift in media
consumption by creating welldesigned webpages and applications that allow users to watch
their content anywhere, anytime.
In contrast, the giants of the traditional media industry have stumbled in recent years, affected by
lower-than-expected box office
earnings, struggling film studios
and the rapidly declining viewership and subscriber base of cable
networks. Those subscribers are
instead flocking to streaming services, where they have more control over what they want to watch
and are unburdened by invasive
ads for a much lower price compared with the average cable
subscription.

Even technology companies like
Apple and Facebook, seeing how
profitable streaming media have
become, are trying to outdo media
conglomerates and Hollywood by
producing their own content for
their own platforms.
To compete, large companies
such as Disney and Comcast have
attempted to expand their businesses. For example, Disney recently paid $2.5 billion for video
streaming company BAMTech
Media, announcing that it would
introduce its own Netflix-style
streaming service, according to The
New York Times.
The entertainment giant has
pulled its content from various services, increasing its exclusivity and
ensuring that consumers who want
to watch Disney content will inevitably have to subscribe to its new
streaming service.
According to Bloomberg, Disney announced in August that “it
will stop selling movies to Netflix
and launch its own online product
next year to sell premiere content,
such as films and ESPN programming, directly to consumers.”
Whether Fox decides to formulate a final deal with either Disney
or Comcast, the media conglomerate will retain its most profitable
ventures.
Both companies have expressed
an interest in the Twentieth Century Fox movie studio, its FX and
National Geographic channels, its
Star network in India, and its stake
in the European pay-TV provider
Sky plc. Fox would be left with its
highly profitable Fox News channel, its broadcast network and its
sports pay-TV channel.
The content that Disney acquires from Fox can then be put
on its streaming services, giving
potential customers a wider variety
of shows and movies to select from,
and granting a greater competitive
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To compete with the popularity of streaming services like Netﬂix and Hulu, traditional media companies are becoming larger.
advantage over its streaming service rivals.
Netflix, Amazon, Hulu and the
like are spending billions of dollars
to produce new content, which,
more often than not, results in a
financial net loss. It is more economically sound to acquire other
companies’ content than to risk
producing one’s own.
Disney appears to be the most
likely company Fox will make a
deal with.
According to Reuters, the Murdoch family “prefers a deal with
Disney because it would rather be
paid in Disney than Comcast stock,
and expects a potential deal with
Disney to be cleared by U.S. anti-

trust regulators more easily.”
Additionally, the deal would
confer on the two companies certain benefits.
For example, Disney already
owns a 30 percent stake in Hulu,
and the potential deal with Fox
would grant the company another
30 percent, giving it controlling
ownership.
Besides figuring out which company it should sell its assets to,
Fox may also have to worry about
U.S. regulators, which can pose a
problem.
Regulators were opposed to
AT&T’s $85.4 billion takeover of
Time Warner Cable. The U.S. Department of Justice recently sued

to block this deal, a vertical merger
that would combine the largest
television distributor in the United
States with a major content producer, according to The New York
Times.
President Donald Trump’s ad
ministration argued that the combination would give one company
too much power over the creation
of content and distribution of this
aforementioned content.
AT&T and Time Warner are
fighting the federal government’s
claims, but dealmakers and investors are concerned whether the
Trump administration will also
move to block the sale of TwentyFirst Century Fox’s assets.
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Arts & Style
WP Theater brings works by female playwrights to forefront
BY TAFANNUM RAHMAN
ARTS & STYLE EDITOR

It is hard to reach 40 years of
age feeling like you have not accomplished much. As the WP Theater reaches its 40th anniversary
next year, the nonprofit organization dedicated to the production
of women’s plays is confronted
with the fact that the works of female playwrights only make up 21
percent of all works produced in
the country.
“Gender is being thought about
very differently now than it was in
1978 when the theater was formed,”
said Lisa McNulty, producing artistic director of the WP Theater. McNulty has been thinking about what
it means to be a theater that focuses
on gender right now.
The WP Theater is the nation’s
oldest and largest theater company
dedicated to developing, producing and promoting the work of
female-identified and transgender
theater artists.
For nearly four decades, the
theater has been at the forefront
of a global movement toward gender parity, empowering femaleidentified artists to get their work
out into the world by challenging
preconceptions about the kinds of
plays women write and the stories
they tell.
As the smallest off-Broadway
theater in New York City, the WP
Theater finds itself going through
some of the same struggles as
other identity-focused theaters in
the city.
“We often struggle institutionally with people’s biases about

COURTESY OF THE WP THEATER

The WP Theater, a nonproﬁt, identity-based theater, produces plays by female-identiﬁed and transgender theater artists.
what they think about women with
a capital ‘w.’ Then whatever they
think about women is what they
think what a women’s theater is
and what it might do,” McNulty
pointed out. “And so, we struggle
against people presupposing that
the work isn’t maybe as professional, it’s not as entertaining, it’s
certainly not funny, because women aren’t funny, all of these things
that are limitations of what people
think about women.”
Due to these overarching biases, McNulty felt as though she
needed to do a lot of things such
as changing the branding of the
theater, hoping to actively combat
those biases in the programming of
this season.
According to McNulty, not only

do identity-focused theaters struggle, but they also remain small. As a
leader for the theater, she is determined to actively have conversations with other identity-focused
theaters. These conversations serve
to create an envelope around the
theater’s work that can help serve
its mission.
The theater’s mission for the
past four decades has been to
take its artists and give them the
resources, production and institutional support that will allow them
to go forward in their careers.
The current season is a great expression of this purpose, according
to McNulty. This season includes a
great spectrum of works that feature dance, vaudeville theater and
even a play that includes social sat-

ire about workplace bias.
The WP Theater also takes pride
in its Pipeline Festival, which McNulty believes is the most important thing the theater does. For
an identity-based theater that
struggles with remaining small,
this festival pushes boundaries in
attempts to get its work noticed
beyond an off-Broadway stage.
The theater has a two-year lab
residency that takes five writers,
five producers and five directors
— female and transgender — and
guides them in aspects such as career development, pitch coaching
and collaboration development
during the first year.
During the second year of the
residency, the focus shifts to the
creation of the Pipeline Festival

where the theater takes a writer,
producer and director trio and produces a festival with five of their
plays in five weeks of the spring.
The most important thing the
identity-focused theater does is
graduate a cohort of artists every
two years to show the industry that
often says women are not ready,
that these are the people the WP
Theater says are ready.
The struggle in remaining small
does not seem like a struggle that
will last forever for the theater, as
some of about 300 to 400 people
who graduated from the residency
since its start in 1983 have gone on
to win Pulitzer Prizes, Tony Awards,
Writers Guild of America Awards
and Emmys. About 30 graduates
have even gone on to run major institutions as artistic directors.
The role of women in theater is a
topic that has been at the forefront
for the WP Theater, which has been
trying to break out of the mold of
remaining a small identity-focused
theater.
“Sadly, [the role of women]
hasn’t changed as much as you’d
think and I think some things have
actually gone backwards,” she said.
McNulty added that she is glad that
there has been more of a conversation about the way that women occupy professional space recently.
It takes more than one identityfocused theater to make a change
when it comes to diversity and
gender equality. When asked why
she thinks there is a lack of gender
equality in theater, McNulty replied, “…It’s not just gender biases.
… I think most of the work being
done is by straight, white guys.”

Met retrospective shows Hockney’s
wide-spanning artistic development
BY SETH CERRATE
COMPILED BY MAXIM IBADOV
Post Malone’s “rockstar,” featuring 21 Savage, ruled the Billboard Hot 100 singles chart for
its eighth week, while Camila Cabello’s “Havana,” featuring Young
Thug, stayed behind at No. 2. Ed
Sheeran, with a little help from
Beyoncé, pushed his song “Perfect” into the top three, and GEazy scored his second individual
top 10 hit as “No Limit,” featuring
A$AP Rocky and Cardi B, jumped
to No. 8. Taylor Swift continued to
reign on the Billboard 200 album
chart with Reputation, becoming the first woman since Adele
in 2016 to hold the No. 1 spot for
three or more weeks.
_______________________
Bette Midler’s final bow in the
smash revival of Hello, Dolly! will be
a charitable performance for The Actors Fund. The benefit show will take
place on Jan. 14 at 8 p.m. and will
have tickets ranging in price from
$250 to $5,000. Following Midler’s
departure, the show will close for a
week and resume performances on
Jan. 20 with a new cast that will include two-time Tony-winner Bernadette Peters as Dolly, Victor Garber
as Horace and Olivier Award-nominee Charlie Stemp as Barnaby. The
original actor playing Barnaby, Taylor Trensch, will go on to star in Dear
Evan Hansen as the titular character.
_______________________
James Levine, the famed conductor who reshaped the Metropolitan Opera as its music director, has been suspended after new
sexual assault allegations came
from three young men who claim
to have been abused by Levine

since they were teenagers. The
Met Opera’s General Manager
Peter Gelb announced that the
institution has parted ways with
Levine after four decades, and has
asked an outside law firm to thoroughly investigate the incident.
_______________________
Singers Gloria Estefan and Lionel Richie, actors Norman Lear
and Carmen de Lavallade and hiphop artist LL Cool J were awarded
with the 40th annual Kennedy
Center Honors. The ceremony,
which is annually held at the Kennedy Center in Washington, D.C.,
was overcast by the fact that President Donald Trump, in an unprecedented move, became the first
sitting president ever to skip the
ceremony without citing a national
crisis or convention as a reason.
_______________________
The revival of David Henry
Hwang’s Tony Award-winning
play M. Butterfly will say farewell to Broadway on Jan. 14 — six
weeks earlier than scheduled. The
bold production, which was directed by Julie Taymor and stars
Clive Owen, will have performed
19 previews and 93 regular shows
at the time of its closing.
_______________________
Twitter announced its most
influential celebrities of 2017. For
men, Justin Bieber stayed at No.
1 as President Donald Trump,
Justin Timberlake, Cristiano Ronaldo and Jimmy Fallon took spots
in the top five. For women, Katy
Perry remains the most influential,
with Shakira, Jennifer Lopez, Ellen DeGeneres and Demi Lovato
following up in that order.

CONTRIBUTING WRITER

The Metropolitan Museum of
Art hosted its first major retrospective exhibition of British painter
David Hockney in nearly 30 years,
named after the artist. The exhibit received much buzz and a
spot adjacent to the Michelangelo:
Divine Draftsman and Designer
exhibition.
Ian Alteveer curated the exhibit with assistance from Meredith Brown, creating a timeline of
Hockney’s paintings, which began
with the artist’s work in the 1960s
as a graduate student, and ended
with his contemporary take on
digital painting with an iPad.
The collection takes the viewer
on a journey through Hockney’s
development from abstract painting, to figural masterpieces and
finally a cross between abstraction and vibrant topographical
landscapes.
Hockney’s style is one that defies expectations. From the onset,
his work is contradictory, mixing
abstraction with written language
as he incorporates the names of
people and places in his life into
his brushstrokes. The concrete
language on the canvas provides a
foothold for what would otherwise
be incoherent blobs of paint.
Even in his earlier pieces where
there is much ado about nothing,
the monotonous tones of color
bleed into one another to form the
impression that the artist is in a
state of transition.
Hockney’s 1962 “Cleaning
Teeth, Early Evening” is a work that
subversively introduces homosexuality as a theme in the artist’s work,
and an early example of his transition into more figurative pieces.
Two figures lie on top of each
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The Met’s exhibition oﬀers viewers a glimpse at Hockney’s wide-spanning work.
other, colored blue and red, with
their mouths open and ready to
receive bottles of Colgate that protrude from each of their respective
groin areas.
The painting was produced at
a time when similar media would
be considered taboo. As such, the
work became a poignant example
of the LGBTQ underworld beginning to make waves in art forums.
The piece precedes Hockney’s
travels to the United States, where
he would frequent states such as
California and portray citizens in
an artistic way, focusing on the relationships between couples. “Domestic Scene, Los Angeles,” which
came out in 1963, shows an intimate moment between two men
as one washes the other’s back in
a shower.
Besides the figures, most of the
scene is devoid of detail, yet resonates as a timeless figuration of the
depth of care that one can feel for
their significant other.
“A Bigger Splash,” created in
1967, takes place in the milliseconds after someone dives into a
pool and juxtaposes the motion
of a water splash with the flatness
of the surrounding backyard and
home. The result is an image that
is compelling in its depiction of the
minute everyday moments. Hock-

ney took several weeks to paint the
splash, which, in turn, was over in
a matter of seconds.
In an interval between his figural and topographical pieces, Hockney indulged in mixed media and
photography, creating elaborate
collages of roads and places in his
life that seem to hold little significance in the grand narrative of his
experiences.
The works are portrayed realistically but can never be recreated
due to the meshing of different
angles and perspectives.
Before depicting the rolling
hills of California in vibrant brushstrokes, Hockney dove into the
digital realm and rendered homely
scenes of early mornings in his
household using an iPad.
The exhibition makes use of
these drawings by providing video footage of the artist’s process,
showcasing each brushstroke in a
mesmerizing lapse of time.
Although a third of the exhibition is dedicated to the landscapes
of California, these paintings are
the least interesting of the retrospective and take the perspective
of a stranger’s point of view, lacking the intimacy that made Hockney’s double portraits breathtaking. The exhibition is on view now
until Feb. 25.
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Next to Normal maintains levity while exploring dark issues
CONTINUED FROM FRONT PAGE
For their sophomore work following last year’s debut in The Last
Five Years, the directing duo took
a risk and dove into the psychotic
world of cut-open music and addictive emotions that is Next to
Normal.
Fortunately, their efforts paid
off. Akca and Ostrow transformed
the Bernie West space into a lonely
house, where the Chekhovian truth
that “less is more” lived and died.
The characters balance within
the desperately minimalistic set
of four furniture pieces, suffocating from the inability to escape
the psychiatric facility called the
past. The show’s lighting, designed
by Michael Schulz, played with
colors and perception and made
the stage as small and blue as the
characters.
The story revolves around Diana, a mother of two who struggles
to find a treatment for her worsening disorder. The implausible
heroine is forcefully portrayed by
Baruch debutant Lindsay Tierney.
Diana’s bipolarity ruthlessly
throws her from wall to wall —
she goes from being a neglecting
monster to a careful sentimentalist without catching a breath. The
protagonist lusts for medication in
“Who’s Crazy/My Psychopharmacologist and I,” drools over the past
in “I Miss the Mountains” and has
a breakdown in “Didn’t I See This
Movie?”
She lives day-by-day, holding on
to the mott, “what doesn’t kill me,
doesn’t kill me.” Her biggest wish is
to live a normal life, but her mental state haunts her everywhere
she turns. Diana’s genius daughter
studied Flowers for Algernon, her
enigmatic son read The Catcher in
the Rye and Diana herself quoted
Sylvia Plath.
Her affectionate and loyal hus-

band Dan Goodman, portrayed by
Kristoff Modeste in a way that is
as plain as sandwich bread, stays
with her through all of the ups and
downs.
Together with her doctors, appropriately called Fine and Madden — both enacted by the insanely
versatile Elina Niyazov — Dan does
everything he can to make Diana
feel healthy. But everything is not
enough.
Diana’s one joy in life is her son
Gabe, personated by an electrifying
Nicholas Leung. Gabe, who stays
nameless for almost the entire
show, is both his mother’s sweet
angel and seductive devil, taking
her down the emotional labyrinth
of manic memories.
He is everything she wants
him to be, but he is also her worst
fear. Obsessed with the essence of
her son, Diana almost gives up on
her 16-year-old daughter Natalie,
charmingly played by Danikha
Catada, salting an already open
wound that will take more than
pills and therapy to heal.
Natalie’s world is brightened
only by “her favorite problem,”
girlfriend Henri, portrayed by Alessandra Licul in a brilliant gender
switch that became the directors’
signature trick. But even the loving and patient Henri has to break
many a wall to remind Natalie
that she too deserves happiness
and love.
As heavy as the show might
have been, Akca and Ostrow never
made their characters’ depression
contagious. Even the show’s darkest moments are contrasted with
joyful images, putting the ecstatic
audience into the distorted reality
of Diana’s mind, where she is happiest while at her highest low.
Curiously enough, while the
mother is the show’s driving engine, it seems as if she does not belong in her own story, watching her
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Diana, right, is a bipolar mother of two who is struggling with her disorder. Her son Gabe, left, is her one joy in life.
family as if they are outside and not
around her. But like in every mental condition, there are occasional
beacons of light.
The characters are lost, yet they
still have a chance to find themselves. Cohesive book and picturesque lyrics by Brian Yorkey move
the show in the direction of hope,
never letting the story drive into
abysmal pity.
The cast took on Tom Kitt’s
pointillist rock score with a meticulous audacity; not a single false
note slipped their mouths. Tierney’s vocal eccentricity, with a po-

tential to make even Alice Ripley
— Diana in the original Broadway
production — proud, was balanced
out by Modeste’s velvety depth and
Leung’s glass-shattering falsettos.
Yet the most touching moments
came from the powerful female duets; there was likely not a single dry
eye when Natalie and Diana make
amends in a flawlessly harmonious
“Maybe (Next to Normal).”
Leo Tolstoy opened his novel
Anna Karenina with this quote:
“Happy families are all alike; every unhappy family is unhappy in
its own way.” While in the titular

character’s case, Anna throws herself under the train, Next to Normal
manifested that the hardest decision sometimes is staying alive.
The show kept searching for
normality, desperately trying to
understand how it can be achieved
without falling into the traps of
pretentiousness.
Normality is not a simple thing
to define, and Akca and Ostrow’s
version never gave a diagnosed
answer, but the show left hope that
musicals produced by Baruch students will be the new normal, or at
least next to it.

U2’s Songs of Experience speaks about love, but lacks remarkability
BY LUIS LUCERO
SENIOR STAFF WRITER

This year marks the long-awaited second part of Irish rock mainstay U2’s album duology, Songs of
Experience.
While the album was released
much later than expected, listening
to the socially relevant songwriting
makes it clear that the band wanted to soak in the rapidly changing
world around them and reflect it
with the new album.
The first major difference with
this new album was its method of
distribution. The album’s predecessor, 2014’s Songs of Innocence,
was controversially downloaded
automatically for free on millions
of iPhones, much to the confusion and annoyance of some Apple
users.
This unprecedented launch also
hampered the album’s sales, making it the first U2 album since 2000’s
All That You Can’t Leave Behind
that did not top the Billboard 200
album charts, and the first since
1984’s The Unforgettable Fire that
did not make the top five at all.
Learning their lessons from
that misfire, U2 opted instead for a
more traditional album release.
Compared with the last album’s
abrupt launch, the band gave its
fans a chance to experience a taste
of the album before its release with
two new songs over the summer.
A few months back, U2 staged
a brief but successful stadium tour
to celebrate the 30th anniversary of
its breakthrough album, The Joshua
Tree. For a lot of these shows, the
last encore of the night was a song
called “The Little Things That Give
You Away.”
The decision to add this song
to the tour was a fitting one, because musically, it sounds like a
track from that particular era of the
band, especially at the end.

Earlier this September, the second new song and the album’s
lead single, “You’re The Best Thing
About Me,” was released for download. Musically, it is a shining example of U2’s pop sensibilities,
something that the last album’s
lead single “The Miracle (Of Joey
Ramone)” was sorely lacking.
The lyrics also augment the upbeat nature of the music, reminding the listeners of the best parts of
American compassion and liberty.
In fact, modern American society has really provided a major
amount of influence on the album’s
lyrics. This album was actually
fully finished and ready for release
last year.
Global shifts toward conservatism that were defined by events
such as the election of President
Donald Trump and the Brexit vote
led to the band scrapping the entire album and rethinking its tone
and lyrics.
While the last album was a nostalgic look back at the band’s youth
in 1970s Ireland, this album is more
of a look at the people and places
important to lead singer and lyricist
Paul Hewson, also known as Bono.
While current events are mentioned, like the Syrian refugee crisis and the Trump administration,
these take a backseat to love and
morality.
In a way, it is a sort of throwback
to the aforementioned All That You
Can’t Leave Behind album, which
was more aimed toward uplifting
listeners rather than giving a deep
sense of purpose.
But, while that album’s objective was able to work due to events
like the 9/11 terrorist attacks, the
sentimentality of this album seems
kind of forced at times, even when
taking into account what is going
on globally.
Whenever U2 is not treading
old ground, they are trying to craft
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U2’s newest album references current events from across the world while focusing overall on themes of love and morality.
songs that fit more within the mold
of contemporary acts like Imagine
Dragons and The Killers. This could
largely be attributed to the band
hiring up to nine different producers to polish the album to modern
standards, while still holding on to
its past.
But, while it may be more of
the same, the best songs on the album are really the ones that sound
like traditional U2 songs, namely
“Lights of Home,” “Love Is Bigger
Than Anything In Its Way” and the
previously mentioned “You’re The
Best Thing About Me.”

One of the songs on the album,
“Get Out of Your Own Way,” features a guest appearance by rapper
Kendrick Lamar, as a way for the
band members to repay him for
letting them appear on his latest album, Damn.
The only songs that really seem
to get the album’s pseudo-concept
across are the bookending tracks,
“Love Is All We Have Left” and “13
(There Is A Light),” giving fans a
clue of what the album might have
been like if they did not take the
easy route with a lot of the songs.
While this album is a notice-

able improvement compared with
Songs of Innocence, Songs of Experience is still off the mark compared
to the band’s best works. It is not a
terrible album by any means, just
an unmemorable one.
Hopefully, future efforts see the
band hone into its own style rather
than try to keep up with a world
that has really moved on from it.
The band will promote the album with its continuing Innocence
+ Experience Tour next year, with
stops at Nassau Coliseum on June
9 and Madison Square Garden on
June 25.
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Del Toro’s The Shape of Water depicts man’s inner monstrosity

BENJAMIN WALLIN

When referring to Mary Shelley’s Frankenstein, an oft-cited correction is that Frankenstein was the
doctor, not the monster. After reading about Dr. Victor Frankenstein’s
mistreatment and cruelty toward
his creature, one may be led to believe that Frankenstein himself was
actually the monster.
In the opening of director Guillermo del Toro’s new film, The Shape
of Water, a voiceover narration talks
about a princess without a voice
and the monster who tried to stop
her. It is in this film that viewers also
ponder who the monster in this tale
really is.
Taking place during the Cold
War era, The Shape of Water is a
monster movie seen from the sidelines. Sally Hawkins stars as Elisa
Esposito, a mute cleaning woman
in a secret government base who
witnesses the placement of a new
asset into the facility, one resembling the title monster Creature
from the Black Lagoon.
Elisa grows to have feelings for
the creature credited as Amphibian Man, which leads her to snatch
him from the facility in the hopes
of setting him free. Opposing her
is Michael Shannon as the formidable Richard Strickland, who acts
menacing and hateful toward the
creature.
Right from its opening narration
and long shot of a sleeping Elisa

suspended in water, The Shape of
Water establishes a sense of magic
and fantasy. Alexandre Desplat’s
score creates for the viewer the sensation of floating through lightness
and a feeling of being in an endless
sea with echoing notes.
The fantastical nature of the music, coupled with the film’s fairy tale
opening, tells a story in which there
is something wondrous in the love
of an unknown creature.
Though an appreciation for
Elisa’s love of the creature is created for the audience, the character of Strickland does not feel this
appreciation.
Strickland is a character carved
out of his era; he values Christianity and the nuclear family, trying to
quash the unusual from invading
his world. He fears Russian superiority and aims to maintain traditional American values as seen

by him, and it is in Strickland’s
fears that the film offers significant
thematic depth.
The Shape of Water knocks down
the toxic masculinity that Strickland evokes. The man is sexist and
racist, demeaning to all those who
do not match his view of how the
world should be. He proudly touts
an electric rod, a brazen symbol of
his manliness, while using the urinal in front of Elisa and her friend
and fellow cleaner, Zelda Fuller.
After losing two fingers to the
creature, Strickland asserts his virility and deadliness, just by the
unique descriptors he uses for his
remaining fingers.
Strickland’s view is one tied
up in Christian beliefs, yet clearly
shown to be tainted. He refers to
Amphibian Man as “ugly as sin”
and implies that God looks like a
white man. For Strickland, his po-

sition is one of authority backed by
tradition, appearance and force. He
seeks a car that will define him as
“the man of the future,” and when
it is damaged, he takes the car of an
inferior by force, hiding away the
shame done to him.
Elisa stands in opposition to
the person of Strickland. She is a
woman and is differently abled
from him. She has not attained
the American values of success in
a family, a house or a position of
power. She expresses what Strickland would see as sexual deviance
in her daily routine and in her amorous affair with the creature.
Instead of expressing herself
through a voice and powerful gestures, Elisa chooses the gentle motions of dance and touch.
As Strickland’s values are challenged, it is the film’s portrayed era
that provides a strong backdrop for

KERRY HAYES | TWENTIETH CENTURY FOX

Strickland opposes Elisa, center, and Zelda, right, in their hopes to free the creature being housed in a government facility.

its story. The glamorous perception
of the 1960s is hinted at with black
and white TV dance performances,
gramophones and teal Cadillacs.
Yet, the dance performance
comes on after the channel is
switched from clips of rioting, the
gramophone hides the sound of a
burning factory and the Cadillacs
stand more for rampant consumerism than they do for glitz and style.
Del Toro’s film has no issue with
honesty regarding the past. There
is no romanticism of some bygone
time of perfection.
In a pie shop that Elisa’s friend
and neighbor, Giles, has a worshiplike affinity for, the pies are terrible.
The decor is just part of the restaurant’s franchising and a feeling of
falseness is invasive. The kind man
behind the counter has a fake accent and refuses sit-down service
to a black couple.
In this honest look at the past,
a reconsideration of the Christian,
American family man plays out
powerfully.
The romance of the film may be
difficult to get behind with the alien
nature of the Amphibian Man, but
at the very least, there is a tenderness in the way this romance is portrayed.
Hawkins displays kindness and
care, as her character looks past
presumption in order to appreciate
another creature for who they truly
are.
With its music and gentle tones,
The Shape of Water plays out gracefully like a waltz or the drift of
seaweed in water. Even with the
contrasting harshness of reality,
eschewing an idealizing view of the
1960s, the film succeeds as a complete work.
This is a monster movie, but
the creature featured is man. Here,
his monstrosity is laid bare, allowing viewers to see the murkiness
within.

Victoria’s Secret Fashion Show riddled with controversies and slips
BY MARGARET-MAY BINSHTOK
CONTRIBUTING WRITER

On Nov. 28 at 10 p.m., millions
of viewers from all over the world
turned on their televisions to watch
55 of the best models in the world
strut down the 2017 Victoria’s
Secret Fashion Show runway in
Shanghai’s Oriental Pearl Tower.
Over 80 outfits were created
for the show that abided by this
year’s themes, which included
“Punk Angels,” “Porcelain Angels,”
“Winter’s Tale,” “Millennial Nation,” “Nomadic Adventure” and
“Goddesses.”
Leather, zippers, chains and
studs opened the runway with the
“Punk Angels” theme. Lace, tulle
and flower-embellished wings
floated down the runway in the
“Winter’s Tale” section. Looks in-

spired by the Greco-Romans came
down the runway during the “Goddesses” section and included golden wings and gladiator sandals.
The “Porcelain Angels” theme
showcased sets of black lace lingerie with delightful, lightly colored
wings and veils. Youthful, sportswear-inspired looks were seen during the “Millennial Nation” theme,
which featured lingerie from Victoria’s Secret PINK store, with
thigh-high socks, metallic bombers
and jerseys, all covering brightly
colored, strappy lingerie.
The show closed off with the
“Nomadic Adventure” theme,
which included a selection of Native American-inspired looks. This
section has since been criticized
for cultural appropriation, an issue that the show has encountered in the past with similarly

inspired looks.
Thigh-high boots, lace-up bustiers, long capes and, of course,
wings were seen throughout the
show. Classic bombshell waves,
bronzed cheekbones, soft eyeshadow and lots of mascara epitomized
the typical Victoria’s Secret hair
and makeup look, which was created this year by makeup artist Tom
Pecheux.
The performers who were invited to perform at the show included
Harry Styles, former member of
British boy band One Direction,
who performed his new single
“Kiwi” while decked out in a Gucci
suit and a Victoria’s Secret PINK
button-down.
Additional performers were
Miguel, Tony Award-winning Leslie Odom Jr. and Chinese pop singer Jane Zhang. World-famous pop

COURTESY OF CBS ENTERTAINMENT

Performers such as Zhang, Odom Jr. and Styles joined the Victoria’s Secret models onstage throughout the show.

singer Katy Perry was scheduled
to perform, but encountered trouble, as her visa was revoked. Other
scheduled show participants also
ran into visa issues; many models
dropped out at the last minute.
Model disappointments did not
just happen off the runway, as Victoria’s Secret saw its first model in
history to fall on the runway. This
was Chinese model, Ming Xi, who
slipped on the runway and made
a quick recovery, though the moment was not edited out of CBS’s
broadcast.
Although there were many disappointments, Victoria’s Secret still
lived up to its name with many surprises. South African model, Candice Swanepoel, 29, opened this
year’s show during the “Punk Angel” theme, only a year after giving
birth to her first child. As per tradition, she wore a fantasy bra.
Model Lais Ribeiro wore the
Champagne Nights Fantasy Bra
during the “Goddesses” theme.
The bra, worth $2 million, was
designed by jewelry designer
Mouawad Looks for an outfit that
also included a studded leather
jacket and bustier designed by
Balmain, giving the show a bit of
punk flavor.
Every shoe on the runway was
designed for the show by luxury
footwear designer Brian Atwood.
Among the 55 models who walked
down the runway in this high fashion gear were supermodels Adriana Lima, Alessandra Ambrosio,
Behati Prinsloo, Lily Aldridge and
Bella Hadid.
This was Ambrosio’s final show
as the 36-year-old model bid farewell to the audience after 17 years
of partaking in the show.
Backstage, it was more hectic
than ever, but the models managed
to remain collected as they sat in
Victoria’s Secret classic pink and
white pajamas, getting their hair

and makeup done for the big show.
Supermodel Karlie Kloss was found
backstage being interviewed about
her recent two-year break from the
show while she studied programming at New York University.
Many Chinese bloggers were
found backstage streaming to their
followers, stirring some commotion in the background. Famous
Chinese bloggers, magazine editors, movie directors and socialites were all seen in the front row
of the show. Although the prep
for the production went well, the
conclusion to the night saw some
issues.
The famous Victoria’s Secret
Fashion Show after party, which
all the models and A-list guests attend, ended up being shut down by
the Chinese police, again highlighting some of the additional difficulties that the show ran into by being
hosted in China.
Although the show went relatively smooth, the political issues
it encountered tremendously increased the amount of work put
into it. This year’s list of performers, though successful, was not as
stacked as in previous years, which
included Kanye West, Jay-Z, Adam
Levine and many more.
Similar to the decline in the
show’s lineup, this year had a record low viewing audience on
television. This was even reflected
in the publicity the show received,
with fewer articles than ever having
been written about it.
Plus-size models took to social
media during and after the show
to remind women that the Victoria’s Secret Fashion Show does not
reflect what all women look like.
Some members of society might
be moving away from the looks and
values seen in the show, but the
Victoria’s Secret Fashion Show will
forever remain iconic with its glitz,
glam and wings.
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Franco deepens legacy of Wiseau’s classic in The Disaster Artist
BY CHARLES TABASSO
STAFF WRITER

Dreams tend to go one of two
ways in Hollywood: the way of the
rising star, or the way of the shriveling raisin.
Shattered dreams may speckle
the streets of Los Angeles like black
spots of gum, but there is always
redemption to be found while pursuing them — a learning experience imbued in the many failed attempts — that makes the final success shine all the brighter. The only
question is how far the artist will go
to achieve their dream in the face of
life’s insurmountable odds.
James Franco’s The Disaster
Artist is a heartfelt and ruminant
exploration of a misunderstood
creator and his process. In this dra-

matized biopic chronicling the absurd circumstances behind one of
the most reviled and beloved films
of all time, Tommy Wiseau’s The
Room, Franco, directing and playing the role of Tommy, frames his
13th directorial feature as a cavalcade of pure insanity.
The actor and director nevertheless proves that even the movie
that christened the “so bad it’s
good” genre did not emerge from
a vacuum, and that if fact was ever
stranger than fiction, it was so on
Wiseau’s Los Angeles set.
Largely following Greg Sestero’s
memoir, The Disaster Artist: My
Life Inside The Room, the Greatest
Bad Movie Ever Made, Franco’s interpretation of the events that unfolded on and off set add emotional
and philosophical dimensions to

Wiseau’s multifaceted debut.
Tommy, a man whose name was
plastered all over his own film, is in
many ways like Eugene O’Neill’s
panhandling smoker from the play
Long Day’s Journey into Night. “He
hasn’t even got the makings. He’s
got only the habit,” is a line said by
one of the characters in that play,
and it describes Tommy’s uncompromising dream to become a
movie star.
A chance encounter with a
stage-shy Greg, played by Dave
Franco, catapults the two would-be
actors from their humble beginnings in San Francisco to the glittering boulevards of Hollywood.
The infectious on-screen chemistry of the Franco brothers is what
truly gives The Disaster Artist its
comedy chops. James nails Tom-
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Franco portrays Wiseau in the making of his infamous ﬁlm, The Room, without openly mocking the misguided ﬁlmmaker.

Lake’s memoirs explore
progressive rock career
BY LUIS LUCERO
SENIOR STAFF WRITER

One of the most prominent figures of progressive rock was the
late guitarist and vocalist Greg
Lake. From the band King Crimson to Emerson, Lake & Palmer,
Lake’s contributions have left an
indelible impact on the genre’s
creation and evolution.
Shortly after discovering that
he had terminal cancer, Lake set to
work on his memoirs, which were
completed shortly before he succumbed to illness last December
at the age of 69.
Finally hitting store shelves less
than a year later, Lucky Man: The
Autobiography tells Lake’s story
in a way that comes completely
full circle compared to most other
rock biographies. The title for this
book is very apt. Not only was it
the name of ELP’s breakthrough
single, but it also describes Lake’s
outlook on life as a cancer victim.
Considering that he lived a
life of fame and fortune that most
aspiring musicians could only
dream of, Lake really did live out
his classic song as a lucky man.
The first and most notable
thing about Lake’s storytelling is
that it sticks first and foremost
to the music. After a lengthy prologue that transports the reader to
the backstage of Madison Square
Garden in 1973, Lake’s childhood
and early years are truncated into
a single chapter.
From the second chapter on,
the tenures of his various bands
and projects take the centerfold.
Given that ELP was notorious for
being the epitome of the supposed
excesses of progressive rock, one
would expect the book to be filled
with various humorous examples

of how Lake and his bandmates
lived out their rock ‘n’ roll lifestyles. Overly personal details of
his life and his relationship with
his bandmates are largely pushed
aside in favor of talking about his
musical career.
Lake shows nothing but respect
for not only his bandmates, but
also for his managers, road crew
and other musicians he has worked
with, including Asia, The Who and
Ringo Starr, among others.
The only real moment when
Lake gets personal with a fellow
bandmate is when he talks about
Keith Emerson’s tragic suicide in
April 2016. Hearing how Emerson’s death affected Lake adds a
touching element of humanity and
mortality that ultimately leads to
both the book’s, and by extension
Lake’s life’s, conclusion.
While some rock biographies
often tend to have the subject try
and deflect responsibility and
blame for certain negative aspects
of their lives, Lake’s own life, not
perfect by any means, is looked
back on in the last months of his
life with humor and honesty.
The addition of several snapshots of Lake and his bands also
adds a level of heartwarming
depth to the book. The epilogue
of the book was written by Lake’s
manager Stewart Young after
Lake’s death.
It is not so much a regular
death announcement of a client,
as it is a touching eulogy to a dear
friend, complete with a look into
Lake’s final days of life. This book
is a definite recommendation for
fans of ELP and progressive rock,
but regular readers could get
something out of this book as well,
especially regarding Lake’s cancer
battle.

my’s nearly unintelligible “Eastern Europe-meets-New Orleans”
accent to an astounding degree;
whether he sees himself method
acting in the years to come or not,
the director is totally immersed in
his character.
Dave also plays a splendid Greg,
capturing the friendship he had
with Tommy, which may or may
not have inspired The Room itself.
His development outside of the
movie set leaves something to be
desired, but it is through Greg’s
interactions with Tommy that the
character of the film itself becomes
tangible.
Although the movie can be
watched without watching The
Room ahead of time, The Disaster
Artist certainly benefits from an
informed audience. Its painstaking
attention to detail routinely asserts
that what transpired between the
director Wiseau and the actor Sestero was at the heart of The Room’s
scattered plot.
The real answers may still be
hidden like the center of a Tootsie
Pop — impossible to discern yet
easy to speculate — but James
plants his own answers throughout the movie to establish a deeper
meaning to an otherwise meaningless film.
That Wiseau’s magnum opus
was a similarly biographical drama
is an idea that cannot be unseen
once implied by the romantic
storyline.
The speculation by the rest of
the film crew members, however,
is misguided: they broach the truth
without fully grasping its implications, which the director wisely
leaves up to the audience to define.
But there are no ambiguities as
to the symbolic nature of Tommy
representing the American dream.
James’ interpretation is purposefully cloaked in mystery: the only
definite part of his true-to-life

character is that he made this absolutely terrible movie, and that he
somehow had the bank account to
support this dream.
To this day, nobody knows many
facts about Wiseau. The less asked
about where he gets his money, the
better — as if the man merely came
out of the woodwork and made a
film completely on his own terms.
Over a decade later, people still
cannot stop talking about it.
The Room was a film that reportedly cost a staggering $6 million to
produce and made under $3,000
on initial release, but has gone on
to become a cult classic. The proof
is in the turnout to The Disaster
Artist.
From the ashes of this utter
failure of a film, Wiseau achieved
cinematic immortality, and so rubs
shoulders with posthumously celebrated artists such as Vincent van
Gogh and James Dean.
Wiseau will forever live on
through his work and now, through
the older Franco brother’s directing, has been immortalized and
vindicated as the visionary he always saw himself as.
With the Oscars around the
corner, James’ relation to Wiseau
recalls a long running joke on
Tumblr relating to a previously
Oscar-less Leonardo DiCaprio —
that the actor to play him in his biopic would win an Oscar before the
famous performer himself.
That may very well be the case
this time around. As an homage to
The Room, James’ own vision succeeds in every way its inspiration
failed.
The Disaster Artist burns bright
but casts no shadows, the limelight
is shared and well deserved and
the end result is a film that forever
changes how its predecessor will
be viewed. If that does not constitute a dream achieved, nothing
else will.
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Science & Technology
First human head transplant precipitates ethical controversies
BY ALI HUSSAIN
STAFF WRITER

The world’s first human head
transplant has been performed
on a corpse in China by Dr. Sergio
Canavero. The controversial Italian
doctor announced that his team is
now ready to perform the surgery
on a living person.
Canavero, chief of the Turin Advanced Neuromodulation Group,
said that Dr. Xiaoping Ren of Harbin Medical University partnered
with him to perform the transplant.
Ren is a Chinese scientist who had
previously grafted a head onto a
monkey’s body.
Canavero refused to reveal the
identities of the Chinese donor and
recipient.
The doctors used a diamond
blade to sever the spinal cords of
the donor and the recipient. If the
transplant were performed on a
living body, Canavero said the recipient’s brain would cool to a state
of deep hypothermia to safeguard
it during transfer. The ends of the
neurons would be bathed in a solution that stabilizes the membranes
and puts them back together.
It takes more than 24 hours of
labor to separate and then remodel
vertebral bones, jugular veins, the
trachea, esophagus and other neck
structures.
During the remodeling, a
machine would pump blood
throughout the patient’s body and
help them breathe. The patient
would remain in a drug-induced
coma for an undetermined span
of time.
While doctors have previously

been taught that this type of operation could never work on the central nervous system, these teachings were incorrect when it comes
to animals. Head transplants have
been conducted on mice and dogs.
In one operation, the dog started
walking again after just six weeks
and the only side effect was an
uncoordinated walk.
Canavero himself said that he
carried out the surgeries on rats.
Though head transplants have
been performed before on different animals with success, many
scientists are wary of them. Doctors are worried about the dangers
and ethical concerns that can arise
from performing these transplants.
Medical communities in Europe and the United States have
shunned Canavero because of his
experiments.
“The Americans did not understand,” said Canavero.
According to USA Today, Canavero traveled to China because
“Chinese President Xi Jinping
wants to restore China to greatness.
He wants to make it the sole superpower in the world.”
Most medical experts think the
idea of a live human head transplant is a radical one. The operation’s biggest obstacle, however,
may not be the actual science behind it but whether it should happen at all.
Dr. Assya Pascalev, a biomedical ethicist at Howard University,
stated, “We don’t have enough
data with animal models, sufficient
published and peer-reviewed results, and particularly data about
morbidity and mortality on the ani-

mals that have had the procedure.”
Pascalev did admit, however,
that innovative operations were
met with skepticism in the past,
including the first heart, hand and
face transplants.
There are major questions about
identity and ethics that come with
the introduction of this operation.
There is a debate about whether the recipient should have legal
rights to children created by the
new body. The connections between the central and peripheral
nervous systems are essential to a
sense of personhood.
This raises the question of
whether introducing a new central
nervous system to a foreign peripheral nervous system puts one
person inside another body or if it
creates a new person entirely.
This debate also introduces legal and philosophical concerns,
such as whether a child born from
someone with a transplanted head
is the child of the donor or the recipient. Biological innovations
such as transplants trigger a debate over the precarious topic of
personhood and bring attention to
identity concerns.
James Giordano, professor of
medicine and neuroscience at
Georgetown University Medical
Center supports Pascalev. He believes that there were not enough
inspections done to detect possible
risks.
Giordano, however, also praises
Canavero for his unprecedented
work.
“Look, I'm not an ethicist, I'm
a neurologist and this may be an
avant-garde technique, I recog-
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nize there is a high possibility for
failure, but this is the only way we
can push the envelope and probe
the cutting edge to determine what
works, what doesn't and why,” said

Giordano.
The first human head transplant
on a living individual is expected
to be performed sometime this
month in China.

Frequent coffee consumption linked to lower risk of premature death
BY JUAN CARLOS VERGARA
CONTRIBUTING WRITER

Researchers from the University of Southampton suggest that
drinking four cups of coffee a day
greatly reduces the risk of premature death.
Their findings were published
in a BMJ article titled “Coffee consumption and health: umbrella review of meta-analyses of multiple
health outcomes."
In August, a study conducted by
the European Society of Cardiology
found that drinking four cups of
coffee a day decreases the chances
of an early death.
The research was based on observational data and was revealed
at the European Society of Cardiology Congress in Barcelona.
The study involved 19,986 people who were tracked for an average of 10 years. Researchers from
the Hospital de Navarra studied
death rates of 337 participants from
that pool who were dying.
Around one in 60 of the entire
group died during the period. The
study concluded that those who
drank coffee regularly had the lowest death rates, with the strongest
relationship found among older
participants.
In the Southampton study,
which was conducted in November,
researchers reviewed coffee consumption and its multiple health
outcomes by systematically searching for meta-analyses in which coffee consumption had been part of
a subgroup analysis. Meta-analysis
is a technique that expands the reliability of research by merging the
results of all the trials conducted.
Seventeen meta-analyses that
included data from clinical trials
and 201 meta-analyses that included data from observational research were studied.
These meta-analyses were examined using an umbrella review.

Umbrella reviews combine previous meta-analyses and offer a descriptive summary of the research.
In this case, researchers used an
umbrella review to see the relationship between coffee and health
benefits. Participants included
people who were healthy, had preexisting illnesses, were pregnant,
were constant coffee drinkers or
were non-constant coffee drinkers.
The Univeristy of Southampton
linked coffee consumption to a
lower risk of heart problems, diabetes, liver disease and dementia.
Coffee consumption was also
linked to lower risks of multiple
cancers, including prostate, endometrial, skin and liver cancer. The
study also found a 17 percent lower
risk of death among subjects who
drank four cups of coffee daily.
The health benefits of coffee
were also discovered in two studies
published in the journal Annals of
Internal Medicine on July 10.
The first study, whose findings were published in the article
“Coffee Drinking and Mortality in
10 European Countries: A Multinational Cohort Study,” analyzed
more than 520,000 people from 10
European countries that were enrolled in the European Prospective
Investigation into Cancer and Nutrition, making it the most extensive study on coffee and mortality
to date.
Researchers discovered a reverse link between coffee and liver
disease, digestive diseases, circulatory diseases, suicide in men and
cancer in women.
Europeans who drank coffee
also had lower levels of inflammation, indicating that coffee has
anti-inflammatory properties that
combat illnesses such as Parkinson’s disease. Participants also had
better glucose control.
In the second study, whose findings were published in the article
“Association of Coffee Consump-

tion With Total and Cause-Specific
Mortality Among Nonwhite Populations,” over 185,000 AfricanAmericans, Native Americans,
Hawaiians, Japanese-Americans,
Latinos and whites living in Hawaii and Los Angeles participated.
The results showed that the risk of
death was reduced by 18 percent in
people who drank two to four cups
of coffee a day.
These findings revealed that
even when conducting a study on
diverse populations who sustain
different lifestyles, the health benefits of coffee are still prevalent.
“These findings were consistent with previous studies that
had looked at majority of white
populations,” said Veronica Wendy
Setiawan, associate professor of
preventive medicine at the University of Southern California’s Keck
School of Medicine.
Scientists believe that coffee
can extend life because the drink
contains caffeine, diterpenes — a
class of chemical compounds that
include 20 carbon atoms — and
antioxidants, which are healthy
chemicals found in food.
A lower risk of death from drinking coffee was also seen in smokers,
which was a surprise for researchers since smoking is known to decrease human life span.
In the European study and predominantly nonwhite study,which
were separate studies, smokers
were separated from nonsmokers.
Researchers also found that coffee
had inverse effects on mortality for
smokers.
Even though numerous reviews
point to the benevolent effects of
consuming this popular drink, coffee is not supposed to be used in
place of medicine.
“Although we can be reassured
that coffee intake is generally safe,
doctors should not recommend
drinking coffee to prevent disease,
— and people should not start
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Consistent coﬀee consumption is linked to multiple health beneﬁts.
drinking coffee for health reasons,”
said Eliseo Guallar at the Johns
Hopkins Bloomberg School of Public Health.
This means that smokers should
not start drinking coffee or increase
their consumption to counter the
effects of their smoking.
Additionally,
even
though
drinking coffee has been proven to
be beneficial, the contrary can be
said for pregnant women.
The University of Southampton
study found that drinking more
than four cups a day is harmful
during pregnancy, creating a risk
of low birth weight, pregnancy loss,
neural tubes in offspring and childhood leukemia.
Coffee consumption also has
negative impacts for women with
osteoporosis, a condition that leads
to an increased risk of fracture.
The effects of coffee could also

be countered if calorie-rich substances were added. Creams, sugars, unhealthy fats and flavoring
could reduce the effects of coffee
and expose drinkers to Type 2 diabetes. In other words, for the coffee
to best affect health, it needs to be
taken black.
Although the appeal of coffee
is great during long nights, finals
weeks and for the extra energy it
may give, people should not blindly
depend on coffee. The research did
not show any risks with drinking
more than four cups of coffee a day,
but consumption should still be
carefully tracked.
While this study found a positive correlation between coffee and
health benefits, the researchers
who conducted this study do not
recommend that non-coffee drinkers begin to drink coffee just for
health benefits.
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Sports
McAdoo, Reese ousted following
controversial Manning benching
BY GEORGES HUBERT

2003 ALDS hero Boone
named Yanks' manager
BY JOSEPH NIEVES

SENIOR STAFF WRITER

STAFF WRITER

The New York Giants have gone
through a difficult week of major team changes that has ended
in them cleaning house by firing
Head Coach Ben McAdoo and
General Manager Jerry Reese.
Before anyone can understand
the implications and methodology
behind these changes, one has to
see the timeline of events.
The Giants started the week
by announcing that they would
bench Eli Manning in favor of testing other options in the form of
Geno Smith and Davis Webb.
This decision was met, justifiably, with widespread criticism
as the team had already started
him for the entire season and this
was an ugly way to end the career
of someone who has blessed the
franchise with two championships. He was also the face of the
organization for 13 seasons.
Manning’s fellow players started to become uneasy with the decision to bench their leader, many
seeming to indicate that they were
not on board with the decision.
Later in the week, as things
began to settle down, players and
fans alike began to see it as a way to
prepare for the future and find the
next QB to replace Manning.
However, hours before the Giants game against the Oakland
Raiders on Dec. 3, rumors started
to leak out that owner John Mara
would fire McAdoo and Reese if
they left Oakland with anything
but a win.
The team categorically denied
these reports before and after the
game, but these rumors appeared
to have been true, as both were
fired the next day after a 24-17 loss
to the Raiders.
This ridiculous week of events
reveals that the team lacks any real
leadership in the front office, and it
starts with the owner, Mara.
The idea of benching Manning

Aaron Boone has been named
the manager of the New York Yankees. Boone signed a three-year
contract with the Yankees, which
includes a team option for 2021.
Boone has been working at
ESPN since 2010. From 1997 to
2009 Boone was a Yankees third
baseman. Yankees fans will remember his walk-off home run
in Game 7 of the 2003 American
League Division series against the
Boston Red Sox.
Boone has no coaching or
managerial experience. He does,
however, come from a baseball
family; his grandfather, father and
brother have all played in the MLB.
Boone’s father is currently the assistant general manager of the
Washington Nationals.
Boone meets the qualities the
Yankees wanted from their next
manager. The Yankees were looking for a manager who is a strong
communicator and has a strong
grasp of analytics. Working in the
sports media industry helps Boone
check off both of those boxes.
He also has experience playing
in New York, so he understands
what the expectations are for the
team. Boone was able to impress
the Yankees’ front office enough
that the second round of interviews with the Yankees’ owner Hal
Steinbrenner was canceled.
Speaking about Boone, General Manager Brian Cashman said,
“When we had the opportunity to
speak with Aaron and share concepts and ideas, he was able to
showcase a variety of traits that
we believe will strongly benefit
this franchise as we move forward,
including an astute mind for the
game and a progressive approach
to evolving strategies.”
Since Cashman has been in the
front office, there have been four
Yankees managers. Like those other Yankees managers, Boone is an
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McAdoo's decision to bench Manning was the ﬁnal straw for the second-year coach.
is too brash for McAdoo to have
done on his own, and he would
have needed support from the
team’s owner to do it.
While one cannot blame the
owner entirely, he is culpable in
the poor decision-making. Reese’s
firing is well earned after years of
being unable to fix the Giants’ offensive line woes.
Reese has managed to keep
his job by making a few great draft
picks and winning two Super
Bowls , which will most likely carry
him to a new job in some other
team’s front office.
Reese is not a bad general man-

ager, but his time with the Giants
needed to end. The team is in a
tight spot right now, absent of any
real plan and any leadership, but
it still has plenty of talent on both
sides.
Hopefully, the Giants can make
some great personnel decisions
and take advantage of the overwhelming talent on their team.
The team was projeted to win the
Super Bowl, but has only won two
games thus far. Manning was not
the issue, and thus, did not deserve
to be benched. The Giants will start
Manning down the stretch under
Interim Coach Steve Spagnuolo.

interesting choice.
Prior to Boone, the Yankees
manager was Joe Girardi, who, like
Boone, was a former Yankee who
worked in television. However,
Girardi did have experience as he
won Manager of the Year in 2006,
his only season with the then Florida Marlins. Before Girardi there
was Joe Torre, or as the media
dubbed him, “Clueless Joe.”
Torre had an 18-year career as
a player, before having dismal performances as a manager on three
different teams.
Torre did not seem ready to
take on a good young team. However, he proved the naysayers
wrong and went on to win four
championships with the Yankees.
Before Torre there was Buck
Showalter, whose previous experience was as a Double-A manager
and as a coach on the Yankees for
two years.
There is no textbook formula
to hiring a manger. Good former
players are not always the best
managers.
Good coaches do not always
make the best managers. A good
manager one year may be a bad
manager the next.
Past results do not predict future outcomes. It is hard to say
whether Boone is a good choice to
be the manager of the Yankees.
Boone is inheriting a young
team that was a win away from the
World Series. His effect may not be
seen in the win column.
However, his effect will be felt
by the players, who are transitioning from the uptight Girardi to the
friendly and outgoing Boone.
Many laughed when they
would see Girardi looking through
a binder of analytics to make a decision. The team is now shifting
from the dinosaur age to the information age.
This is a necessary change for a
team that is transitioning from an
aging core of veterans to a young
and inexperienced core.

Rangers continue hot streak behind Grabner's incredible play
BY FELIX MALAMUD
SENIOR STAFF WRITER
After a poor start to the season,
the New York Rangers have won
12 of their past 15 games, keeping
themselves in contention for the
division and a postseason berth.
They seem to be playing as if there
is very marginal, if any, room for error. They entered this week facing
two very favorable opponents, the
Florida Panthers and the Carolina
Hurricanes.
The Rangers were still without
top defenseman Ryan McDonagh,
who was close to returning from
an abdominal strain that he suffered against the Ottawa Senators
on Sunday, Nov. 19. The Rangers
were also missing top center Mika
Zibanejad, who was a late scratch
with what was an upper body injury at the time.
That was not the biggest problem the Rangers faced going into
their game against the Panthers
on Tuesday, Nov. 28. Their main
concern was the game itself, as
they started off poorly against a
mediocre Panthers that entered
the game among the league-worst
in goal scoring and special teams.
The Panthers did not look like that
at all, jumping all over the Rangers’ defense and goaltender Henrik
Lundqvist with 3 first-period goals,
courtesy of Aleksander Barkov, Ja-

mie McGinn and Micheal Haley.
It only took the Panthers six
shots to break the game open with
a 3-0 lead. Lundqvist was immediately pulled after the third goal,
which was scored by Haley, a former Ranger. The goaltending duties were handed over to backup
Ondrej Pavelec with just over three
minutes remaining in the first period. Hoping that this move would
light some kind of spark, the Rangers began their comeback attempt.
Entering the second period, the
Rangers outshot the Panthers 13-6,
but turnovers and poor puck management kept the score at 3-0.
Rangers forward J. T. Miller
got the Rangers on the board four
minutes into the period to give his
team some life. But the Panthers
responded four and a half minutes after that, thanks to Jonathan
Huberdeau, restoring their 3-goal
lead. The Rangers were not fazed at
all, as Pavel Buchnevich scored for
the Rangers 50 seconds later off a
crisp pass from Chris Kreider at the
side of the net.
Just over a minute later, Kreider
scored off a beautiful pass from Buchnevich on an odd-man rush. All
of a sudden, the score was 4-3 and
the Rangers had plenty of momentum. They were outshooting and
outplaying the Panthers, but still
trailed. They had a potential gametying goal by Kevin Hayes waved off

because of goaltender interference
by Rick Nash. The replays showed
that there was not much contact,
and the Rangers were convinced
enough to challenge the call. They
lost the challenge and therefore,
forfeited their timeout. The third
period saw both teams tighten up
defensively, but Kreider cashed in
with six and a half minutes remaining to tie the game at 4-4. David
Desharnais, who replaced Zibanejad at the center position on the top
line with Kreider and Buchnevich,
assisted on all 3 Buchnevich and
Kreider goals. At that point, a point
was almost a guarantee.
All the Rangers needed to do
was avoid turning the puck over.
Apparently, the Rangers did not get
the memo and with over a minute
remaining in regulation time, defenseman Nick Holden gave the
puck away in the Rangers’ defensive zone. The Panthers pounced
on the opportunity and forward
Denis Malgin scored what would
be the game-winning goal. Despite an excellent performance by
Pavelec in a backup role, making 19
saves on 21 shots, and the Kreider,
Desharnais and Buchnevich line
combining for 9 points — 3 goals
and 6 assists — the Rangers could
not find a way to emerge victorious.
The 5-4 loss was heartbreaking to
say the least.
They had to move on, however,

and played against the Hurricanes
on Friday, Dec. 1. The Rangers once
again started off poorly, giving up
a goal 56 seconds into the game,
courtesy of Justin Williams. The
Rangers were down 1-0 through
the entire first period, but evened
things up 37 seconds into the second period, thanks to Desharnais.
After Hurricanes goaltender
Scott Darling could not handle
the puck well, the puck slid to the
front of the net, where Desharnais
scored into a wide open net. Just
under two minutes later, Michael
Grabner gave the Rangers the lead
off a terrific pass from defenseman
Kevin Shattenkirk at the right endboards in the Hurricanes’ defensive
zone. The game stayed that way
despite some nervous moments,
none more nervous than Hurricanes’ forward Jeff Skinner’s penalty shot. Lundqvist made the biggest save of the game on that shot,
keeping the Rangers in front. With
over two minutes remaining, the
Rangers iced the game with Grabner scoring an empty-net goal. He
completed his hat-trick, the fifth
of his career, with another emptynetter one minute later.
They were charged with a twominute minor penalty for delay of
game, due to new challenge rules.
Unsuccessful offside challenges
now result in a two-minute delay
of game penalty, no longer in a

forfeit of the timeout. Paul Carey
increased the score to 5-1 on the
ensuing power play, which turned
into a 5-1 win — a very important
win for the Rangers and Lundqvist
personally. He made 32 saves and
played strong after his disastrous
performance against the Panthers.
He continues his fine play, giving
the Rangers a chance to win every
game. Grabner has overtaken Zibanejad as the team’s scoring leader, with 13 goals. He has 6 emptynetters this season. No other NHL
player has more than 2.
The Rangers currently sit at 1510-2 with 32 points, and sixth in the
Metropolitan Division. They are on
the outside looking in regarding
the playoff picture, one point behind the Washington Capitals for
the second wild-card spot and final
playoff spot. The Rangers remain
among the best in offensive categories, sixth in goals per game, with
3.3, and eighth on the power play at
22.0 percent. They are in the middle
of the pack, however, in defensive
categories, 15th in goals against per
game with 3.0 and 16th on the penalty kill at 81.0 percent. The status
on Zibanejad got worse, as he has
been diagnosed with a concussion.
There is no timetable for his return.
Despite the injuries, the Rangers
must prove that they are a complete team if they are going to win
important games.
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Eagles fall to Seahawks, Packers' win keeps playoff hopes alive
BY RAY MAURER
SENIOR STAFF WRITER
Week 13 of NFL football was
anything but boring. Loaded with
headlines and controversy, it provided some of the best action yet.
Darrelle Revis made his 2017
debut with the Kansas City Chiefs
against the New York Jets at MetLife
Stadium. It only makes sense that
the cornerback would debut in
New York, as the Jets are the team
he retired from last year.
Another debut this week was the
Cleveland Browns' wide receiver
Josh Gordon. After being suspended for years, he was finally eligible
to return to the football field.
Jimmy Garoppolo made his debut with the San Francisco 49ers,
but the biggest headline of the
week was in Oakland.
The New York Giants took the
field at Oakland-Alameda County
Coliseum on Sunday, Dec. 3, with
Geno Smith starting as quarterback. It was the first time since
2004 that Eli Manning did not start
as quarterback. Following an incomprehensible decision by head
coach Ben McAdoo, the Giants
benched their future Hall of Fame
signal-caller. As for the game, the
Oakland Raiders won an ugly offensive battle 24-17. Even missing
Amari Cooper and Michael Crabtree, Derek Carr was able to muster
up enough points to get back in the
race in the AFC West. Clearly McAdoo’s decision did not pay off and
the Giants fell in game wins to 2-10.
Benching Manning was the final
straw for the team’s ownership, as
the Giants fired McAdoo and general manager Jerry Reese on the
Monday following the game. McAdoo disrespected Manning and
made the Giants' fan base erupt in
turmoil. New York fans are happy to
see McAdoo go.
With the Chiefs trying to avoid
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Wilson led the Seahawks to an impressive win over the best team in the league, the Wentz-led Eagles.
falling to 6-6, this game against the
Jets turned into a must-win.
Kansas City started off hot, particularly Travis Kelce. The tight end
had 90 yards and 2 touchdowns
within the first five minutes to give
the Chiefs an early lead. The Jets
answered back with 2 touchdowns
of their own. The game went back
and forth into the fourth quarter,
where the Jets were driving to try
and take the lead. Helped out by
penalty after penalty, they ran 8
plays in a row inside the 10-yard
line to eventually score the gamewinning touchdown.
After the score, Marcus Peters
was fed up with the referees and
tossed one of their flags into the
stands, resulting in an ejection.
The Jets held on to win 38-31 as

the Chiefs continue to fall down the
AFC standings.
NFC powerhouses met in Atlanta on Sunday, Dec. 3, as the Minnesota Vikings and the Atlanta Falcons faced off. The Vikings looked
to continue their hot pursuit of
home field advantage in the NFC,
while the Falcons just tried to keep
pace with the rest of the NFC South.
Atlanta got on the board first
with a Matt Bryant field goal, but
there would not be much scoring
after that. The Vikings’ defense was
on point again this week, holding Matt Ryan to 173 yards and no
touchdowns. Cornerback Xavier
Rhodes shut down Julio Jones,
holding the elite wide receiver to
only 2 receptions for 24 yards.
Case Keenum battled all game,
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throwing 2 touchdown passes. The
touchdowns would prove to be
enough, as the Vikings won 14-9,
moving to 10-2 in game wins.
The Philadelphia Eagles had not
beaten any powerhouse teams this
season, so their 10-1 record was on
the line in a legitimate matchup in
CenturyLink Field against the Seattle Seahawks. Even without Cliff
Avril, Kam Chancellor and Richard
Sherman, the Seahawks’ defense
stymied the Eagles’ offense all
game, allowing just 10 points.
For the Hawks, Russell Wilson
strengthened his MVP case, throwing for 227 yards and 3 touchdowns.
Wilson and the Seahawks won easily 24-10, raising eyebrows for an
Eagles team that is not invincible.
In other matchups around the

NFL, the Dallas Cowboys snapped
out of an offensive funk, beating the
Washington Redskins 38-14 on the
night of Nov. 30.
The New England Patriots handily beat their division foes, the Buffalo Bills, 23-3.
The Denver Broncos got embarrassed once again, this time by the
Miami Dolphins' defense, losing
35-9.
The 49ers, led by ex-Chicago
Bear kicker Robbie Gould, kicked
5 field goals to beat the Chicago
Bears 15-14. The Baltimore Ravens'
defense showed up to play again,
shutting down the Detroit Lions en
route to a 44-20 victory.
The Green Bay Packers kept
their playoff hopes alive, edging
out the Tampa Bay Buccaneers 2620 in overtime. Aaron Jones rushed
for the game-winning score on the
opening possession of overtime.
The Tennessee Titans beat the
Houston Texans 24-13 and the
Jacksonville Jaguars kept pace with
Tennessee, winning 30-10 over the
Indianapolis Colts.
The Cleveland Browns move to
0-12 after a 19-10 loss to the Los
Angeles Chargers. The Chargers
move into a three-way tie for first
place following the win.
The Los Angeles Rams defeated
the Arizona Cardinals in the University of Phoenix Stadium 32-16,
and the New Orleans Saints took
the lead in the NFC South with a
31-21 win over the Carolina Panthers. Alvin Kamara showed up
once again, racking up 120 total
yards and 2 touchdowns.
A nasty AFC North rivalry
on Monday, Dec. 4, sent Ryan
Shazier and Vontaze Burfict off on
stretchers.
The Cincinnati Bengals led 17-0,
but the Le’Veon Bell led the Pittsburg Steelers to a comeback and
Chris Boswell kicked a game-winning field goal at the buzzer.
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60TH ANNUAL NATIONAL FOOTBALL FOUNDATION AWARDS DINNER
The College Football Hall of Fame is one of the most prestigious
establishments in sports. The Hall was founded in 1951, and features
some of the best players in the history of collegiate football. Over 5
million people have played college football, and, as of 2017, only 917
players and 214 coaches have been inducted into the Hall.
The Hall is currently operated by the National Football Foundation, which hosted its 60th NFF Annual Awards Dinner and Hall of
Fame Induction on Dec. 5.
Sports Editor Andrew Marzullo was able to cover the star-studded
event, which featured the inductions of football greats Peyton Manning, Marshall Faulk, Brian Urlacher, Steve Spurrier, Danny Ford,
Matt Leinart, Bob McKay, Adrian Peterson, Dat Nguyen, Mike Ruth,
Larry Kehres, Bob Crable and Kirk Gibson, and highlight the unbelievable careers of the newly enshrined Hall of Famers.

COLLEGE FOOTBALL HALL OF FAME CLASS OF 2017
PEYTON MANNING
Quarterback at the University of Tennessee

MARSHALL FAULK
Running Back at San Diego State University

BRIAN URLACHER
Linebacker at the University of New Mexico

A star on the field, in
the community and in the
classroom, Manning was
the winner of the 1997 William V. Campbell Trophy,
becoming only the second recipient of the award
to be inducted into the
College Football Hall of
Fame. Manning was also a
consensus first-team AllAmerican and the 1997
Heisman Memorial Trophy
runner-up.
Manning finished 39-6
as the University of Tennessee Volunteers’ starting
quarterback.
He passed for 11,201 ca-

reer yards and threw 89 career touchdowns with the
Volunteers, both statistics
that still stand as school
records. Manning also finished 3-1 in bowl games
and ended his career with
the most passing yards in
Southeastern Conference
history.
Manning would go on to
become the top overall pick
of the Indianapolis Colts in
1998 and enjoy arguably
the greatest career an NFL
quarterback has ever had.
Manning is not the first
of his family to be inducted
into the Hall of Fame, as his

father Archie Manning was
inducted in 1989.
When asked if he could
have ever expected to be
part of the first father-son
duo inducted into the Hall
of Fame, Archie told The
Ticker he could have never
imagined something like
this happening, and is incredibly blessed that it did.
Peyton Manning credited his love of college football to his father.
“I really took a real interest in his college football
experience,” he said.
This was not Peyton
Manning’s first NFF Ban-

quet, as he also attended
his father’s Hall of Fame
induction.
“I was 13 years old.
My mom let us — let me
and my two brothers miss
school to come up here
and witness our dad going
into the Hall of Fame. First
time wearing a tuxedo; first
time being in New York. So
that was a big deal,” said
Peyton Manning. “It’s kind
of surreal thinking I’m going to be experiencing that
same moment tonight.”
“To join my dad, it’s
quite a unique honor. I’m
very humbled by it.”

Before he was the spearhead of the St. Louis Rams’
“The Greatest Show on
Turf” offense in the late
1990s, Faulk attended San
Diego State University and
helped put the school’s
football program on the
map.
“The exposure at night
to catch a game that was
still going on when they
were doing SportsCenter,
it was always fun that they
were tracking my yards and
touchdowns and stuff like
that. It got a lot of exposure
for the Western Athletic
Conference at the time.
Ironically, Faulk was

overlooked by most colleges in high school.
“This was the time before they had a position
called an ‘athlete playing
multiple positions,’ making it hard for the scouts to
decide what I was, whether
it was a cornerback or a
safety or a receiver, running back or quarterback.
It was difficult,” the former
running back said.
“Now you have the position of ‘athlete.’ You just put
him on your team, play him
anywhere, both sides of the
ball, it didn't matter. They
saw in me what I saw and
believed in myself, which

was that regardless of what
position I played, when the
ball was in my hand, it was
— I was pretty darn good
with it,” Faulk added.
He was good with it, to
say the very least.
In just his second game
for the San Diego State Aztecs, Faulk immediately
captured the attention of
the football world, rushing for 368 yards and 7
touchdowns, both NCAA
records.
He would go on to rush
for 1,429 and 21 touchdowns in his freshman
season with the Aztecs,
which would be regarded

as one of the best freshman
seasons of all time. Faulk
would only improve on
these numbers for the rest
of his career in San Diego.
Faulk would also finish as a runner-up for the
Heisman in one of the
most stunning Heisman
upsets in history. He would
be drafted second overall
by the Colts in 1994 before
being traded to the Rams
in 1999. The Rams won
Super Bowl XXXIV, giving
Faulk his first and only Super Bowl win. He retired
in 2005 and was inducted
into the Pro Football Hall
of Fame in 2011.

“I didn’t really know
what I was doing,” said
Urlacher, calling himself a
“tall, skinny freshman who
didn’t have a position”
when he first entered the
University of New Mexico
in 1996.
“Once the ball was
snapped, though, I knew
what to do when that happened. I think that was
to my benefit. Just go out
there. I played hard. When
I got the opportunity on
the field, I took advantage
of my opportunities.”
Urlacher certainly took
advantage of every oppor-

tunity he was given. The
eventual eight-time NFL
Pro Bowler played linebacker, safety, receiver and
kick returner for the New
Mexico Lobos from 1996 to
1999, becoming one of the
first true “athletes” in college sports.
“Now [athletes] are all
they scout today,” Urlacher
told The Ticker.
When asked if this
helped his understanding
of the game on a professional level, Urlacher told
The Ticker, “Seeing the field
from the safety position in
college allowed me to see

everything happen from
inside to out, from center,
to guard, to tackle. This
helped me when I played
middle linebacker because
I already had a sense of
how plays developed. I saw
things happen really quickly, obviously from safety
you can dissect things really quickly because you
can see the guard stand up
or fire out of the ground.
At linebacker, it was a little
harder, but I think the versatility helped my vision as
a whole.”
This is a statement that
is hard to disagree with. Ur-

lacher was an unstoppable
force on the field both in
college and in the NFL. The
former pro linebacker only
received an offer from New
Mexico. Urlacher never expected the success he attained during and after his
college football career.
“Just to get my school
paid for and play four years
of football was a huge opportunity for me. No one
from my hometown really
got that opportunity." Urlacher capitalized on his
opportunity, as he would
go down as one of the best
defensive players ever.

COLLEGE FOOTBALL HALL OF FAME CLASS OF 2017
MATT LEINART
Quarterback at the University of
Southern California

Leinart’s journey to the
College Football Hall of
Fame was not an easy one.
“I was born cross-eyed.
I was heavy, very heavy,
as a kid. So you can imagine bullying was a real issue. I was bullied when I
was little. And, fortunately,
my mom always believed
in me and said, ‘One day
you're going to be like the
ugly duckling to the swan.’”
His mom was right. During his time as quarterback
for the University of Southern California Trojans, he
would go on to lead the
team to two consecutive AP

National Championships,
and he won the Heisman
Trophy in 2004.
During his career, he
passed for 10,693 yards and
99 touchdowns, and led the
Trojans to a 37-2 record.
He credited his success to
the team around him.
"And for USC and my
time there, the teammates,
the coaches that really
helped me, I would not be
up here today if it weren't
for them clearly." Leinart grew up watching and
playing sports, witnessing
classic moments such as
fellow inductee Kirk Gib-

son's walk-off home run in
the 1988 World Series.
“I thought I was growing up watching him with
iconic moments. Are you
kidding me? I was five on
my dad's couch watching
[Gibson] hit the homerun. I know, I'm younger.
I'm younger. Sorry,” he expressed.
The remark drew laughter from the crowd and a
silent stare from Gibson.
Leinart always appreciated how his father approached sports, and is
taking the same approach
with his own son.

"But my dad was so great
because in sports, it was always a part of our life but
he didn't push it on us. He
just wanted us to play, be
part of a team, learn, have
fun, all those things."
"I love coaching my son;
but that's kind of what I'm
just trying to teach him:
work hard, be a great teammate and just really enjoy
all the things that are coming to him as far as football,
basketball, baseball," said
Leinart. It is obvious his
father's approach worked,
as it produced a newly inducted Hall of Famer.

Affectionately referred
to as the "Head Ball Coach"
by fans and experts everywhere, Spurrier is considered one of the most successful college coaches in
history.
This was not Spurrier's
first induction into the Hall
of Fame. He was first inducted as a player in 1986,
after his Heisman Trophywinning career at the University of Florida. He is
only the fourth person ever
to be inducted as both a
player and a coach.
Spurrier was driven by
his prior failures. Accord-

ing to ESPN analyst and
moderator Holly Rowe, the
former coach and player
kept a clipping of a newspaper about his firing on
his bulletin board.
"I actually wasn't fired. I
just wasn't retained," said
Spurrier, receiving laughter
from the crowd.
"I kept that clipping
there just to hope it would
never happen again, but
that we all can be replaced.
And I was a sort of young
coach there. And I wanted
to make it in the coaching
profession." Spurrier certainly made the most of his

coaching career.
At Duke, he led the Blue
Devils to their first Atlantic
Coast Conference Championship in 27 years. He was
also named Coach of the
Year in 1988 and 1989.
He eventually accepted
an offer to coach at Florida, leading the Gators to
a National Championship
in 1996, as well as six SEC
championships and an
overall record of 122-27-1.
After a brief stint in
the NFL, he eventually
returned to the NCAA,
coaching the University of
South Carolina's football

team to its first SEC East
Championship in 2010, recording an overall 228-89-2
record as head coach of the
Gamecocks.
The humble Spurrier
credited his success to the
players, not his own ability.
"Being at the right place
at the right time, a lot of
good players and developing sort of some leadership
chemistry. Players loving
each other, playing for each
other, things like that, we
all know is what championship teams do. We were
fortunate to have a group of
guys that did all that."

Nguyen is Texas A&M
University's all-time leading tackler. One of the most
beloved linebackers in
college football when he
played, Nguyen had a great
deal of adversity to overcome before he was able to
shine.
"My journey wasn't as
easy as most. I remember
that time. I showed up on
campus. I was one of five
linebackers assigned that
year. And we had a famous
three-four defense. I did
the math and said, ‘There's
four linebackers and five
on the side. One is going

to be odd man out.’ I was
the odd man out. I can remember the hard work and
dedication, commitment
coming back."
Nguyen certainly made
the most of his opportunity. His 517 career tackles
still rank first in school history. He was a unanimous
1998 first-team All-American, as well as the winner of the Lombardi Trophy and Chuck Bednarik
awards. He would later
play for the Dallas Cowboys, whose owner, Jerry
Jones, embraced him on
his way to the podium be-

fore his speech.
Nguyen came from
roots that were different
than most players and carried that on his sleeve.
“I was in a unique position just because I was
Asian and they had never
seen a linebacker play the
position or any — within
the game of football. And I
think that's been the thing
that I carried on my shoulder, was that I'm not just
representing the Asian
community when I'm out
there, also it's just that my
— if you guys know my
story, my parents left Viet-

nam in the fall of Saigon in
1975. We came over. I was
born in a refugee camp in
Fort Chaffee, Arkansas," he
said.
"And my journey is a
little bit different from a
lot of people in that when I
was playing, I knew when I
wore the name on the back
of my shoulder pads, I was
representing not just my
community and my family
at Texas A&M but also the
country of Vietnam."
That adversity led to
one of the greatest careers
a college linebacker has or
will ever have experienced.

"I was a teammate of
Adrian Peterson. I watched
him in college tear it up. So
when he got to the Bears,
I was excited to have him.
He's the real Adrian Peterson, in my opinion,"
exclaimed fellow inductee
Urlacher, who played with
Peterson on the Chicago
Bears from 2002 to 2009.
If Peterson did not
share a name with one of
the greatest running backs
of this generation, perhaps his career would be
remembered more.
Peterson had one of the
best careers by any college

running back in history.
The Georgia Southern University player finished with
6,559 career yards, still the
most in Division 1 history.
Peterson is most proud
not of his stats, but of the
fact that his team won two
consecutive Division 1-AA
National Championships.
"It was great. As you
know, I was fortunate
enough to have great surrounding guys, tremendous teammates. The most
thing that I remember is
that we won," he said.
"Stats and all that is
great. But we won a lot of

games, and that's one thing
I want to remember the
most."
Peterson has also had
to overcome a great deal
of adversity. He struggled
with a speech impediment
for most of his life and even
wrote a book on the matter,
titled Don't Dis My Abilities: One Man’s Struggle to
Achieve with the Power of
Prayer.
Peterson was known for
being an incredibly powerful and durable back.
When asked by ESPN's
Holly Rowe on the matter, he recalled, “When I

was a young kid, growing
up in Alachua, Florida, my
dad was my youth football coach. And he saw it
in me at an early age. And
his words was, ‘You should
never let one person bring
you down.’ From the age of
6, that kind of stuck with
me. And it feels one-onone, I felt I like I was supposed to win that battle."
Peterson obviously took
those words to heart, and
would become one of the
most physical backs in college football history, now
forever immortalized in the
Hall of Fame.

STEVE SPURRIER
Coach at Duke University, the University of
Florida and the University of South Carolina

DAT NGUYEN
Linebacker, Texas A&M University

ADRIAN PETERSON
Running Back at Georgia Southern University

COLLEGE FOOTBALL HALL OF FAME CLASS OF 2017
KIRK GIBSON
Wide Receiver at Michigan State University

Gibson attributed his
multi-sport success to his
incredible mentors.
"One of them was Darryl
Rogers, who was my head
coach at Michigan State.
He asked me if I wanted
to be a top five pick in the
NFL. I said ‘Yeah, it would
be great.’ And he said, 'Go
out for baseball.'"
Gibson would go on to
play baseball, and provided one of the most memorable moments in MLB
history.
In the bottom of the
ninth with two outs in
Game 1 of the 1988 World

Series, a hobbled Gibson,
the 1988 National League
MVP who was not expected
to play at all, came to the
plate as a pinch hitter and
smashed the game-winning walk-off home run.
While Gibson is mainly
remembered for baseball,
he was an incredible receiver at Michigan State
University. He finished
with 2,347 career yards and
16 touchdowns. His 21.0
yards per catch is still the
most yards per reception in
Spartan history.
Gibson was not particularly a highly touted pros-

pect, a trend that seems to
highlight this class.
"I came to Michigan
State University as really
the last guy in. I wasn't a
guy who was highly touted.
I think my credentials going in was 'honorable mention Oakland County.' But I
had a plan."
He attributed his success to his incredible mentors, like Rogers, who ultimately helped him make
the best decisions for
his future.
While Gibson was an incredible baseball player, he
also experienced quite the

learning curve.
"Well, I think the football is my foundation."
"In football, you do have
that chip on your shoulder.
If you get frustrated, for
whatever reason, I could go
out and hit somebody and
felt better immediately."
"In baseball, when you
strike out, you get to go
work on the weakest part of
your game. That was for me
to play defense. So, it was
very tough."
As seen by his career,
Gibson would figure it out,
and would go on to become a two-sport legend.

When asked about the
motivation behind his unrelenting intensity in practice, the Boston College
great was brutally honest.
"Basically scared to
death.
You're
playing
Coach Ford's team. [Boston College] at that time
was like Santa's island of
misfit toys. Odd collection
of folks, so basically fear."
Ruth played during the
glory days of Boston College. The school's football
program had historically
struggled. However, behind fellow College Football Hall of Famer Doug

Flutie, the team was put on
the map, and the program's
popularity exploded.
Ruth was a mainstay on
the defensive line. An unstoppable force and an immovable object, Ruth's intensity on and off the field
led to his All-American selection and his winning of
the 1985 Outland Trophy.
He finished his Boston
College career with 344 career tackles and 29 sacks.
In 1986, he was drafted by
the New England Patriots,
for whom he played one
season.
He compared the magic

of Boston College's run to a
"Walt Disney movie."
"We had 22 guys. Not
one of us got a major offer
like USC or Notre Dame.
We were so thankful that
they were going to pay
for our education and we
might get on TV. Hadn't
been to a bowl game in 40
years. It was that perfect
storm of just overachievers and great guys. And
the whole thing was a
moment."
The magic was real.
The team went 31-16-1
while Ruth played. Fifteen
players of the Boston Col-

lege squad were eventually
drafted into the NFL. They
truly played for the love of
the game.
Ruth has kept up an intense appearance his entire life. When asked about
the chip on his shoulder
and transformation he experienced, he looked at
Leinart.
"Unlike my handsome
colleague back there, born
as a baby, and ugly duckling cross-eyed, and now
he's a GQ model, I was
born slightly bald with a
big, fat belly and not much
has changed in 50 years."

"I was good at being angry," said Crable when he
was asked what his best
skills were.
Crable played for the
Notre Dame Fighting Irish
from 1978 to 1982. He was
a two-time All-American
during his time with the
Irish, and, to this day, still
holds the Norte Dame
record for career tackles
with 521.
When asked how he
felt about the fact that he
still holds the record after
35 years, Crable noted the
changes in the game to the
reason the record has held

up.
"Well, the game has
changed so much that,
you know, it's a wonderful
feeling. But with the game
changing, it's going to be
challenging for people to
approach it these days."
Crable had one of the
greatest defensive games
in college football history
against Clemson in 1979.
He recorded 26 tackles in
the game, tying the NCAA
record for most tackles in
a game, another record he
still holds today.
He was drafted by the
New York Jets in 1982, and

was a member of the team
until 1987. Besides the fact
that he "was good at being
angry," Crable attributes
his high level of play to the
chip on his shoulder.
"I had — at that time
in history — I had some
speed and that's always a
big deal. But when you play
with a chip on your shoulder, I think it's a good thing
in that sport."
When asked if he had
anything to prove on the
field, Crable responded,
"Golly, I don't know. What
do you prove? You prove
you're on the field, you're a

good teammate. You prove
that you can compete at
that level. And the level
from high school to college
and college to pros I think
is the speed and the guys
involved who are good
players," he said.
"It just continues to
get greater and greater. I
feel honored to be part of
this group. There are great
competitors in this group."
Crable is now a key
member of an elite fraternity in the College Football
Hall of Fame, an honor that
has taken too long to come
to fruition.

While it was Spurrier
who put Duke and South
Carolina back on the map,
Ford put the defending
national champions and
No. 1 ranked Clemson Tigers on the college football
map.
Ford led the Tigers to
the 1981 national championship, their first and most
recent championship until
Dabo Swinney led the Tigers to a championship in
2016. He was the youngest
head coach to win a national championship, winning at 33 years old. When
asked what skills he had to

accomplish this, Ford was
not sure he had any.
"Well, I'm not so sure I
had the skills to do that. I
believe if you're 33 years
old and you get a head
coaching job at 30 and
you've never done it before and your first football
game is on national TV
against Woody Hayes, that
ain't no fun."
Ford would eventually
figure it out. He retired with
a 122-59-5 record. Like
most other coaches, he attributed his success to the
players on his team.
"I think what caused

[the team's eventual success] to happen is that we
had some good, young
men that were like a lot of
these guys who were hungry and not highly recruited and overachieved and
some really good players
mixed in. And they got a
little bit better every week."
"And then we just got a
little bit better each week,
and our players overcame
our coaches. I believe they
did."
Ford knows that he
was the catalyst to the Tiger’s initial success, but
believes that the legacy

has been continued by his
successors.
"And today I think they
can pretty much — and
I think they've proven —
that they can compete and
play with anybody in the
country. And that's coming
a long way from where we
came from, and that's what
we're most proud of."
Ford would move to
Arkansas to coach the Razorbacks in time, leading
the team to an SEC West
Championship in 1995.
Ford would retire in 1997,
leaving behind an incredible legacy.

MIKE RUTH
Defensive Tackle at Boston College

BOB CRABLE
Linebacker at the University of Notre Dame

DANNY FORD
Coach at Clemson University,
University of Arkansas

COLLEGE FOOTBALL HALL OF FAME CLASS OF 2017
LARRY KEHRES
Coach at the University of Mount Union

Introduced by Rowe
as "maybe the best coach
that has ever lived," Kehres made his mark at the
University of Mount Union
in Ohio.
Kehres coached the
Ohio program from 1986
to 2012, and retired as the
head coach with the most
wins in all levels of NCAA
football. He led the Purple
Raiders to 11 Division III
national championships,
and compiled a career record of 332-24-3. His .929
winning percent is the
highest in college football
history, and he retired af-

ter leading his team to a
15-0 undefeated, national
championship season.
When asked what made
him so successful, Kehres
replied, "I think I had a
good foundation in learning from a good coach,
[Ken Wable]"
"He taught us to plan
and prepare thoroughly.
And I served as an assistant
for him for 11 years. And I
think that foundation that
makes you a good teacher in the classroom also
makes you a good coach.
You have to be prepared.
You have to measure each

day by the performance
of players. In other words,
have they learned what you
were attempting to teach
them? And I was taught
that, and I have always
benefited from it. And I
think my Union players
benefited from the foundation I received from him."
Kehres was not a one
trick pony in the coaching world. Rowe told an
anecdote about Kehres'
short tenure as head swimming coach. He would lead
Mount Union to a national
championship, but was
terrified of the tradition

of throwing the winning
coach into the pool. He
was worried people would
find out he could not swim
himself.
This is a testament to
incredible coaching ability. The fact that a football
coach who was unable to
swim himself could coach
the swimming team to a
championship is incredible. Kehres may not be the
most well-known coach,
but has left a mark on
players and coaches everywhere. His recognition
in the Hall of Fame is well
deserved.

"I did my job."
The newly enshrined
Hall of Famer McKay insisted the only thing he did
to lead his team offensively
was his job.
This is a mark of humility that McKay displayed throughout the entire ceremony and press
conference.
McKay was a member
of the 1969 University of
Texas championship team,
and is the first player from
the team to be inducted.
"I'm still trying to figure out how they reached
down in the huddle and

pulled one out. I'm happy it
was me, thrilled to death."
"We had a good team.
We got off the bus, we
weren't real pretty but we
could play."
McKay certainly could
play. He was a consensus
All-American, and a staple
on the offensive line of a
Texas team that won two
Southwestern Conference
championships and a national championship. He
credited his team's success
to the fact that each person
did their job.
“I knew the other 10
people were going to do

their job and I didn't want
to be the one to mess it
up. In our offense, if you
hit a stalemate, it hurt because the back was coming
whether you were ready or
not. It was an incentive to
get the hell out of the way.”
The Longhorns went 201-1 in McKay's time, an unbelievable stretch for any
team.
In 1969, the team's offensive line provided the
Longhorns' running game
with plenty of holes. The
team would rush for 330
yards per game in the
season, behind their star

tackle.
McKay himself never
thought he would make it
into the Hall of Fame, believing the only time he
would be there would be "if
he bought a ticket."
McKay would play in the
NFL for the Browns and Patriots from 1970 to 1978.
While he had a successful NFL career, McKay
will be remembered for
being the anchor behind
an incredible Longhorns
offensive attack. His immortalization in the Hall
of Fame only confirms that
sentiment.

BOB MCKAY
Oﬀensive Lineman at the University of Texas

Jerry Jones, the Cowboys' owner, president, and general manager, gave the 2017 College Hall of Fame class and award winners a resounding, heartfelt speech about football's importance to him and his family.
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THEME: YEAR IN REVIEW

DECEMBER 2017
MON

11

ACROSS
1. PEPSI AND COKE, E.G.
6. BATMAN PUNCH
9. TIT FOR TAT
13. NOTABLE PERIOD
14. OPPOSITE OF HENCE
15. COOKOFF DISH
16. NILE'S MOUTH
17. JAN. PREDECESSOR
18. *A UNITED PASSENGER
WAS DRAGGED DOWN ONE
19. *2017 SOLAR EVENT
21. *NATURAL DISASTER
OR CENTER OF HOLLYWOOD
SCANDAL
23. SECOND TESTAMENT
24. "BEST ____ SCHEMES
O'MICE AN' MEN"
25. IS NO LONGER
28. SUPERMARKET SECTION
30. BROADBAND
PREDECESSOR
35. LYRIC POEMS
37. COMMISERATE
39. *ALBUM OF THE YEAR
GRAMMY RECIPIENT
40. OPPOSITE OF EVE
41. *POTUS
43. FENDERBENDER
DAMAGE
44. KINDLE CONTENT
46. A.K.A. ATLANTIC
RICHFIELD COMPANY
47. JAZZ SINGING

BUSINESS MANAGERS' MEETING
10 a.m. - 11:30 a.m. | Room 301, Administrative Building | Free
ZIMMA GENERAL ELECTIONS
7:30 p.m. - 9 p.m. | NVC 3-210 | Free

TUES

12

LAST DAY OF CLASSES

WED

13

READING DAY

THURS

14

FINALS

48. FRESHMAN?
50. CHUTZPAH
52. "LISTEN UP!"
53. FREIGHT HORSE CART
55. NOISY TALK
57. *LATE PLAYBOY
60. *FIDGET ____, BANNED
BY MANY SCHOOLS
64. HINDU DANCE GESTURE
65. ANYTHING FEMALE
67. RANSACK OR PLUNDER
68. 4LETTER WORD IN
SPEECH ON BROADCAST TV
69. THREE STRIKES
70. LUCIFER
71. *TIFFANY TO IVANKA AND
DON JR.'S KIDS
72. *ITS NEUTRALITY WAS
BEING THREATENED IN 2017
73. CRAFTILY OR CUNNINGLY
DOWN
1. SURRENDER LAND
2. CRUDE GROUP?
3. TAKE IT EASY
4. ____ ____ A PLAY
5. FORMED
6. ____ FAREWELL, PAST
TENSE
7. BIO BIT
8. BARISTA'S CREATION
9. BLADE IN LITCHFIELD
10. SOLOMONLIKE
11. FRIEND IN WAR
12. CRUSTY DESSERT
15. ESOPHAGUSSTOMACH
CONNECTION

20. HIDDEN UNDER A RUG
22. "FARM ____" BENEFIT
CONCERT
24. CHURCH RITUAL
25. *JANUARY 21 MARCHERS
26. HACIENDA BRICK
27. ASIAN GOAT ANTELOPE
29. TURKEY MONEY
31. CONTRIBUTES
32. OLDEN DAY DOCTOR'S
PRESCRIPTION
33. ARM BONES
34. *DECEASED
HEARTBREAKER
36. ONE WHO LOOKS DOWN
ON OTHERS
38. VILLAGE PEOPLE SONG
42. TISSUE GROWTH
45. DO THIS AND HOPE FOR
RANSOM
49. BEFORE OF YORE
51. LANDOWNERS IN THE
OLDEN DAYS
54. MATCH PLAY?
56. LAND ON PATELLAS
57. *"THE HANDMAID'S
TALE" CHANNEL
58. ADAM AND EVE'S
GARDEN
59. DRIVE ONESELF CRAZY
60. COBBLESTONE
61. USS CONSTITUTION
ORGANIZATION
62. INHERENTLY BAD
63. TO BANK ON
64. EXECUTIVE'S DEGREE
66. TINT

FRI

15

CINDY HUANG | THE TICKER

FINALS

CROSSWORD SOLUTION:

ISSUE 11

SAT

16

FINALS

SUN

17

FINALS
*Oﬀ-campus event
For full list, visit www.baruch.cuny.edu/calendar

Career Spotlight
SAVE THE DATE

INTERNSHIP UPDATE

Spring 2018 Undergraduate Job & Internship Fair
Friday, Feb. 2, 12 p.m. - 4 p.m., NVC Gyms
Connect with over 70 employers for internship, parttime and full-time opportunities.

L'Oréal USA

Diversity Career Expo
Thursday, Feb. 15, 12 p.m. - 3 p.m., NVC 14-220
This is an opportunity to connect with a variety of
employers interested in Baruch students.
Career Weeks: Marketing and Advertising
Thursday, March 8, 12:30 p.m. - 2 p.m., Library
Rooms 750 and 760
Learn more about the marketing and advertising
sector from professionals at this panel.
Networking Etiquette
Thursday, April 12, 12:30 p.m. - 2 p.m., NVC 14-250
Come and listen to Terri Thompson and learn the
four golden rules of networking.

PEER TIP OF THE WEEK
CHECK OUT THE PEER TIP OF THE WEEK FROM SCDC’S PEERS
FOR CAREERS PROGRAM
Thank you notes are a great way to stand out after an
interview. A good technique is to write them as soon as you
can while the meeting is still fresh in your mind. To maximize
their effectiveness, be sure to send them within 24 hours of the
interview!

– Vitoria Waterkemper, Peer for Careers

baruch.cuny.edu/careers
blogs.baruch.cuny.edu/starrlights/
blogs.baruch.cuny.edu/scdc/
@BaruchSCDC
Baruch College Starr Career Development Center

2018 Undergrad Commercial Sales Summer Internship
L’Oréal USA is looking for
an Undergraduate Commercial
Sales intern for the summer of
2018. The company desires to develop the commercial sales professional of the future — the 2.0
version in a world where sales
and distribution of consumer
products are multi-channel and
multi-platform and the market
dynamics are ever-changing. The
company may place its summer
interns in a variety of areas to get
a taste of the business. Areas can
vary from Account Management,
eCommerce, Category Manage-

ment, Shopper Marketing, Sales
Planning, or Retail.
Note, its Commercial Sales
internship is the main path to be
considered for L’Oréal’s full-time
Commercial Sales Leadership
Development Program upon
graduation based on overall performance. Expect to have fulltime employee responsibilities
and to present your own insights
to senior management during
this 10- to 12-week experience.
The company desires a candidate who has with an entrepreneurial mindset, desires to make

a positive impact, thrives in a fast
paced environment, can multitask with strong attention to
detail, can foster a healthy competitive spirit and collaborative
on a team environment, can take
initiative, is resourceful, and can
successfully navigate ambiguous situations. L’Oréal is especially interested in a person who
aspires to be a leader and who
wants to manage relationships
and understand the market. This
position is paid.
Starr Search ID: 110247

ENVIRONMENTAL DEFENSE FUND
EDF Climate Corps Fellow – Summer 2018
EDF Climate Corps is looking for a Summer 2018 fellow to
be part of a premier graduate
fellowship program to jumpstart a career in clean energy or
sustainability. Fellows join an
exclusive network of over a thousand EDF Climate Corps alumni
and other energy and sustainability professionals, working to advance climate solutions in leading
organizations around the world.
This program selects qualified candidates from a variety of
disciplines to work for a summer embedded within leading

organizations to identify energy
management solutions. Fellows
gain access to an interactive inperson training, as well as to resources and continuing education, including professional development opportunities, online
resources and webinars.
The candidate must be a current or recent graduate student
studying engineering, business,
sustainability,
environmental
management, public policy or
a relevant degree, should have
at least two years of applicable
work experience, be a self-starter

with strong management and
leadership experience, have
strong financial, quantitative,
oral and written skills, demonstrated experience working on
energy efficiency, clean energy
or sustainability projects, a passion for solving environmental
challenges and be eligible to
work in the United States during
the summer of 2018.
All selected EDF Climate
Corps fellows are required to attend a week-long training in May
2018.
Starr Search ID: 107877

